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Brief Description:  Concerning job search monitoring.

Sponsors:  Representatives Sells, Berry, Pollet and Ormsby.

Brief Summary of Bill

Provides the Employment Security Department discretion, for a limited 
time, regarding the type of job search evidence required from claimants 
collecting unemployment insurance benefits. 

•

Hearing Date:  2/9/21

Staff: Trudes Tango (786-7384).

Background:

The unemployment insurance (UI) system, administered by the Employment Security 
Department (Department), provides partial wage replacement benefits for workers who are 
unemployed through no fault of their own.  An individual is eligible to receive UI benefits if the 
individual meets certain criteria, including that the individual is able and available to work in the 
person's trade, occupation, profession, or business. 
  
The person must provide the Department evidence they are actively seeking work by showing 
they have made contact with at least three employers per week or participated in certain job 
search activities at the local reemployment center at least three times per week.  In developing 
requirements for job search monitoring, the Department must use an existing advisory committee 
made up of equal representation of employers and workers.   
  

This analysis was prepared by non-partisan legislative staff for the use of legislative 
members in their deliberations. This analysis is not part of the legislation nor does it 
constitute a statement of legislative intent.
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On March 25, 2020, the Governor issued Proclamation 20-30, temporarily suspending the job 
search requirements.  Senate Concurrent Resolution 8402, passed January 15, 2021, extending 
the statutory waivers of Proclamation 20-30 until the termination of the state of emergency or 
until rescinded by the Governor or the Legislature.

Summary of Bill:

The Department is given discretion, until December 31, 2023, regarding the type of job search 
evidence required.  Evidence of actively seeking work may include contacts with at least three 
employers per week or job search activities at the local reemployment center at least three times 
per week, or as otherwise directed by the Department. 
  
By December 1, 2022, the Department must submit a report to the Legislature detailing the 
impacts of any flexibilities implemented in claimant job search methods, monitoring, and 
outcomes.

Appropriation:  None.

Fiscal Note:  Available.

Effective Date:  The bill contains an emergency clause and takes effect immediately.
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