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Synopsis as Enacted

Brief Description: Concerning the Washington customized employment training program.

Sponsors. House Committee on Finance (originally sponsored by Representatives L eavitt,
Boehnke, Bronoske, Santos, Paul and Orwall).

House Committee on College & Workforce Development

House Committee on Finance

Senate Committee on Higher Education & Workfor ce Development
Senate Committee on Ways & Means

Background:

Woashington Customized Employment Training Program.

The Washington Customized Employment Training Program (Program) was created in
2006 to fund workforce training in a manner that reduces up-front training costs to
employers locating or expanding in the state. The State Board for Community and
Technical Colleges (SBCTC) administers the Program. The SBCTC awards training
allowances to eligible employers that contract with qualified community and technical
colleges or private vocational schools to provide customized training to individuals.

Preference is given to businesses with fewer than 50 employees, and to training that leads to

transferable skills that are interchangeable among different jobs, employers, or workplaces.

Once training is compl ete, the business must repay costs to the Employment Training
Finance Account created for the Program. The first payment is equal to 25 percent of the
full cost of the training and is due upon the completion of training. The remaining 75

percent is spread over the next 18 months. As each payment is made, the business may take
a state business and occupation (B& O) tax credit equal to 50 percent of the payment. The
total tax credit is equal to 50 percent of the full cost of the training. Businesses may carry
forward unused credits. Credits may not be taken after July 1, 2021.

Tax Preference Performance Statement.

This analysis was prepared by non-partisan legislative staff for the use of legidative
membersin their deliberations. Thisanalysisis not part of the legislation nor does it
constitute a statement of legidative intent.
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State law provides for arange of tax preferences that confer reduced tax liability upon a
designated class of taxpayer. Tax preferences include tax exclusions, deductions,
exemptions, preferential tax rates, deferrals, and credits. Legislation that establishes or
expands atax preference must include a Tax Preference Performance Statement that
identifies the public policy objective of the preference, as well as specific metrics that the
Joint Legidlative Audit and Review Committee can use to evaluate the effectiveness of the
preference.

Summary:

The expiration date for use of the Program B& O tax credit is extended from July 1, 2021, to
July 1, 2026.

By December 31, 2024, the SBCTC isrequired to report to the higher education committees
of the Legislature on:

* industries supported by the Program;

* the geographical location of companies utilizing the Program,

* the number of employees trained;

* thetypes of occupationsincluded in the training;

* the wages of employees trained prior to Program entrance and the wage growth one

year after training;
* retention of employees for a period of one year after training; and
» credential attainment of employees upon completion of the training, if applicable.

A tax preference performance statement is added.

Votes on Final Passage:

House 97 O
Senate 47 1

Effective: July 1, 2021
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