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Brief Description:  Concerning unemployment benefit eligibility for apprentices.

Sponsors:  Senators Keiser, King, Van De Wege and Conway.

Senate Committee on Labor & Commerce
House Committee on Labor & Workplace Standards

Background:  Unemployment Benefit Eligibility Conditions. An unemployed individual is 
eligible to receive unemployment waiting period credits or benefits with respect to any week 
in the eligibility period if the individual:

�
�

�

�
�

has registered for work at, and continues to report at, an employment office;
has filed an application for an initial determination and made a claim for waiting 
period credit or for benefits;
is able to work, and is available for work in any trade, occupation, profession, or 
business for which the individual is reasonably fitted; 
participates in reemployment services, if so referred; and
has been unemployed for a waiting period of one week.

To be available for work, an individual must be ready, able, and willing, to accept any 
suitable work immediately which may be offered and must be actively seeking work pursuant 
to customary trade practices.  If a labor agreement or dispatch rules apply, customary trade 
practices must be in accordance with the applicable agreement or rules.

Electronic Labor Exchange System. After the initiation of benefits, all unemployment 
insurance claimants must register for job search in an electronic labor exchange system that 
supports direct employer access for the purpose of selecting job applicants.  This does not 
apply to individuals with employer attachment, union referral, in commissioner-approved 
training, or who are the subject of antiharassment orders.

Job Search Monitoring. The Employment Security Department (ESD) has a job search 
monitoring program.  An individual who has received five or more weeks of unemployment 
benefits must provide evidence of seeking work for each week beyond five in which a claim 
is filed.  This requirement does not apply to individuals with employer attachment, union 
referral, and certain other individuals.  The evidence must demonstrate contacts with at least 
three employers per week or documented in-person job search activities at the local 
reemployment center at least three times per week.  An individual who fails to comply fully 
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with the job seeking requirements loses all benefits for all weeks during which the individual 
failed to comply; and the individual will be liable for repayment of benefits.

Summary:  Customary trade practices, for purposes of being available to work, include
compliance with an electrical apprenticeship training program that includes a recognized 
referral system under apprenticeship program standards approved by the Washington State 
Apprenticeship and Training Council.

Individuals complying with an electrical apprenticeship program are exempt from:
�
�

registration for job search in the electronic labor exchange system; and
ESD's job search monitoring.

The bill applies to claimed weeks of unemployment beginning on July 5, 2020. 

Votes on Final Passage:  

Senate 47 0
House 96 0

Effective:  July 28, 2019
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