5623-S AMS KING S2478.1

S AMD 224
By Senator King

SSB 5623

NOT ADOPTED 03/12/2019

strike all of sections 5 and 6 and

line 35,

Beginning on page 4,

insert the following

2

045 and 2018 ¢ 247 s 1 are each amended to

52.

RCW 28B.

"Sec. 5
read as follows
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afrtzatieons) ) After the

&
certification of the bargaining unit's exclusive bargaining

representative, the employver must deduct from employee payments the

monthly amount of dues as certified by the exclusive bargaining

representative and must transmit the same to the exclusive bargaining

representative. The employer must only make and transmit such

deductions upon receipt of an employee's authorization that:

(a) Is made in writing;

(b) Is dated and signed with the employvee's legally vwvalid

signature;

(c) Clearly and specifically acknowledges and waives the

employee's constitutional right to not pay any union dues or fees;

and

(d) Is given freely and affirmatively and not obtained through

coercive or deceptive means.

(2) When an employee provides the employer with a written regquest

to cease deducting exclusive bargaining representative dues, the

employer must cease the deductions within thirty days.

(3) The employer must maintain all copies of an employvee's dues

deduction authorizations and cancellations provided while the

employee worked in the bargaining unit for at least three vears after

the employee has ceased to be emploved in the bargaining unit."

Renumber the remaining sections consecutively and correct any

internal references accordingly.

Beginning on page 7, line 27, strike all of sections 9 and 10 and

insert the following:

"Sec. 9. RCW 41.56.110 and 2018 ¢ 247 s 2 are each amended to

read as follows:

(1) ((Dpeon—the—writtenr—avtheorization—of —arn——employee—within—Ethe

N
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After

the certification of the bargaining unit's exclusive bargaining

representative, the employer must deduct from employee payments the

monthly amount of dues as certified by the exclusive bargaining

representative and must transmit the same to the exclusive bargaining

representative. The employer must only make and transmit such

deductions upon receipt of an employee's authorization that:

(a) Is made in writing;

(b) Is dated and signed with the employvee's legally wvalid

signature;

(c) Clearly and specifically acknowledges and wailves the

employee's constitutional right to not pay any union dues or fees;

and

(d) Is given freely and affirmatively and not obtained through

coercive or deceptive means.

(2) When an employee provides the employer with a written regquest

to cease deducting exclusive bargaining representative dues, the

employer must cease the deductions within thirty days.

(3) The employer must maintain all copies of an emplovee's dues

deduction authorizations and cancellations provided while the

employee worked in the bargaining unit for at least three vears after

the employvee has ceased to be employed in the bargaining unit.

Sec. 10. RCW 41.56.113 and 2018 ¢ 278 s 29 are each amended to
read as follows:

(1) This ((subseetion—+1+))) section applies only 1if the state
makes the payments directly to a family child care provider.

Code Rev/KB:amh 3 S-2478.1/19
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After the certification of the bargaining unit's

)

2

(

31

the employer must deduct from

exclusive bargaining representative,

32

family child care provider payvments the monthly amount of dues as

33
34

must

and

representative

bargaining

exclusive

the
same to the exclusive bargaining representative.

certified Dby

The

employver will only make and transmit such deductions upon receipt of

transmit the

35

36

's authorization that

a family child care provider

37

.
V4

Is made in writing

(a)
(b)
signature

38

valid

emplovyee's legally

dated and signed with the

Is

39

.
V4

40
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(c) Clearly and specifically acknowledges and waives the

employee's constitutional right to not pay any union dues or fees;

and

(d) Is given freely and affirmatively and not obtained through

coercive or deceptive means.

(3) When a family child care provider provides the emplover with

a written reqguest to cease deducting exclusive bargaining

representative dues, the employver must cease the deductions within

thirty days.

(4) The emplover must maintain all copies of a family child care

provider's dues deduction authorizations and cancellations provided

while the provider worked in the bargaining unit for at least three

vears after the provider has ceased to be employved in the bargaining

unit.

(5) (&) The initial additional costs to the state in making
deductions from the payments to ((individgal—previdersy)) family
child care providers ((——adutt—family heme—providers—and—Jlanguage
aeeess—providers)) under this section shall be negotiated, agreed
upon in advance, and reimbursed to the state by the exclusive
bargaining representative.

((#+)r)) (b)) The allocation of ongoing additional costs to the

state 1in making deductions from the payments to ( (Freividead
providersy) ) family child care ©providers( (5 aehat+ famity—home
providers;—orlanguage—aceess—providers)) under this section shall be

an appropriate subject of collective bargaining between the exclusive
bargaining representative and the governor unless prohibited by
another statute. If no collective bargaining agreement containing a
provision allocating the ongoing additional cost 1s entered into
between the exclusive bargaining representative and the governor, or
if the legislature does not approve funding for the collective
bargaining agreement as provided in RCW ((F4=39A-3H8+)) 41.56.028((+

41 56-020—oer—41-56-5510—as—apptieablte)), the ongoing additional

costs to the state in making deductions from the payments to
( (aedvidgat—providersy)) family child care providers ( (—adutt—Ffamity
keme—preovidersy)) or language access providers under this section
shall be negotiated, agreed upon in advance, and reimbursed to the

state by the exclusive bargaining representative.

Code Rev/KB:amh 5 S-2478.1/19
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Beginning on page 13, line 4, strike all of section 12 and insert

the following:

"Sec. 12. RCW 41.59.060 and 2018 c 247 s 3 are each amended to
read as follows:

(1) Employees shall have the right to self-organization, to form,
join, or assist employee organizations, to Dbargain collectively
through representatives of their own choosing, and shall also have
the right to refrain from any or all of such activities ((exeept—te
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(2) After the certification of the bargaining unit's exclusive

bargaining representative, the employver must deduct from emplovee

payvments the monthly amount of dues as certified by the exclusive

bargaining representative and must transmit the same to the exclusive

Code Rev/KB:amh 7 S-2478.1/19
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bargaining representative. The emplover must only make and transmit

such deductions upon receipt of an employee's authorization that:

(a) Is made in writing;

(b) Is dated and signed with the employvee's legally wvalid

signature;

(c) Clearly and specifically acknowledges and waives the

employee's constitutional right to not pay any union dues or fees;

and

(d) Is given freely and affirmatively and not obtained through

coercive or deceptive means.

(3) When an employee provides the employer with a written regquest

to cease deducting exclusive bargaining representative dues, the

employer must cease the deductions within thirty days.

(4) The employer must maintain all copies of an emplovee's dues

deduction authorizations and cancellations provided while the

employee worked in the bargaining unit for at least three vears after

the employee has ceased to be emploved in the bargaining unit."

Beginning on page 16, 1line 13, strike all of section 14 and

insert the following:

"Sec. 14. RCW 41.76.045 and 2018 ¢ 247 s 4 are each amended to

read as follows:

Code Rev/KB:amh 8 S-2478.1/19
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determinatieons)) After the certification of the bargaining unit's

exclusive bargaining representative, the employer must deduct from

employee payments the monthly amount of dues as certified by the

exclusive bargaining representative and must transmit the same to the

exclusive bargaining representative. The employer must only make and

transmit such deductions upon receipt of an employee's authorization
that:

(a) Is made in writing;

(b) Is dated and signed with the employvee's legally vwvalid

signature;

(c) Clearly and specifically acknowledges and waives the

employee's constitutional right to not pay any union dues or fees;

and

(d) Is given freely and affirmatively and not obtained through

coercive or deceptive means.

(2) When an employee provides the employer with a written regquest

to cease deducting exclusive bargaining representative dues, the

employer must cease the deductions within thirty days.

(3) The employer must maintain all copies of an employvee's dues

deduction authorizations and cancellations provided while the

employee worked in the bargaining unit for at least three vears after

the employee has ceased to be emploved in the bargaining unit."

Code Rev/KB:amh 9 S-2478.1/19



strike all of section 18 and

line 27,

19,

inning on page
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100 and 2018 ¢ 247 s 5 are each amended to

80.

RCW 41.

18

"Sec.
read as follows
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37
38

+E5+) ) After the certification of the

bargaining unit's exclusive bargaining representative, the emplover

must deduct from employee payments the monthly amount of dues as

certified by the exclusive Dbargaining representative and must

transmit the same to the exclusive bargaining representative. The

employer must only make and transmit such deductions upon receipt of

an employee's authorization that:

(a) Is made in writing;

(b) Is dated and signed with the employvee's legally wvalid

signature;

(c) Clearly and specifically acknowledges and waives the

employee's constitutional right to not pay any union dues or fees;

and

(d) Is given freely and affirmatively and not obtained through

coercive or deceptive means.

(2) When an employee provides the employer with a written request

to cease deducting exclusive bargaining representative dues, the

employer must cease the deductions within thirty days.

(3) The employer must maintain all copies of an emplovee's dues

deduction authorizations and cancellations provided while the

employee worked in the bargaining unit for at least three vears after

the employee has ceased to be emploved in the bargaining unit."

Beginning on page 23, line 26, strike all of section 20 and

insert the following:

Code Rev/KB:amh 11 S-2478.1/19
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"Sec. 20. RCW 47.64.160 and 1983 ¢ 15 s 7 are each amended to

read as follows:

Smmissionshall desigaate the charitable organizationr)) (1) After

the certification of the bargaining unit's exclusive bargaining

representative, the employer must deduct from ferry employvee pavyments

the monthly amount of dues as certified by the exclusive bargaining

representative and must transmit the same to the exclusive bargaining

representative. The employer will only make and transmit such

deductions upon receipt of an employee's authorization that:

(a) Is made in writing;

(b) Is dated and signed with the employvee's legally valid

signature;

(c) Clearly and specifically acknowledges and waives the

employee's constitutional right to not pay any union dues or fees;

and

(d) Is given freely and affirmatively and not obtained through

coercive or deceptive means.

(2) When a ferrv employee provides the emplover with a written

request to cease deducting exclusive bargaining representative dues,

the employer must cease the deductions within thirty days.

(3) The employer must maintain all copies of a ferry employee's

dues deduction authorizations and cancellations provided while the

Code Rev/KB:amh 12 S-2478.1/19



employee worked in the bargaining unit for at least three vears after

the employee has ceased to be emploved in the bargaining unit."

Beginning on page 25, line 6, strike all of section 22 and insert

the following:

"Sec. 22. RCW 49.39.080 and 2018 ¢ 247 s 6 are each amended to

read as follows:

(1) ((Ypon—the—writtenr—avtheorization—of —arn——employee—within—+the

After

the certification of the bargaining unit's exclusive bargaining

representative, the employver must deduct from employee payments the

monthly amount of dues as certified by the exclusive bargaining

representative and must transmit the same to the exclusive bargaining

representative. The employer must only make and transmit such

deductions upon receipt of an employee's authorization that:

(a) Is made in writing;

(b) Is dated and signed with the employvee's legally vwvalid

signature;

(c) Clearly and specifically acknowledges and waives the

employee's constitutional right to not pay any union dues or fees;

and

(d) Is given freely and affirmatively and not obtained through

coercive or deceptive means.

Code Rev/KB:amh 13 S-2478.1/19
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(2) When an employee provides the employer with a written regquest

to cease deducting exclusive bargaining representative dues, the

employer must cease the deductions within thirty days.

(3) The employer must maintain all copies of an emplovee's dues

deduction authorizations and cancellations provided while the

employee worked in the bargaining unit for at least three vears after

the employee has ceased to be emploved in the bargaining unit."

On page 27, line 15, after "sections" strike "5,"

SSB 5623 - S AMD 224
By Senator King

NOT ADOPTED 03/12/2019

On page 1, line 8 of the title, after "4.24 RCW;" strike "adding
a new section to chapter 28B.52 RCW;"

EFFECT: Requires an employee's authorization for the deduction of
union dues to be 1in writing, be dated and signed, clearly and
specifically acknowledge and waive the employee's constitutional
right to not pay any union dues or fees, and be given freely and
affirmatively without coercion. Requires that an employer cease
deducting union dues within thirty days after receiving a revocation
from an employee. Requires employers to maintain all copies of an
employee's dues deduction authorizations and cancellations for at
least three years after the employee has ceased being employed in the
bargaining unit.

--- END ---

Code Rev/KB:amh 14 S-2478.1/19
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