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5766-S AMH ED WARG 270 

    

SSB 5766 - H COMM AMD   
By Committee on Education  

  

 Strike everything after the enacting clause and in sert the 

following: 

"NEW SECTION.  Sec. 1.  The legislature intends to address 

discrimination, harassment, intimidation, and bully ing of all 

students, including protected classes of students, such as 

transgender students, by: 

(1) Building and strengthening a safe, welcoming, o pen, 

respectful, and positive school environment and cul ture in which 

every student can learn and succeed; 

(2) Addressing the root causes of discrimination, h arassment, 

intimidation, and bullying in schools; 

(3) Requiring that school district primary contacts  for policies 

and procedures related to transgender students, and  antiharassment, 

intimidation, and bullying track the resolution of formal and 

informal complaints; 

(4) Requiring training of school district employees  on policies 

and procedures related to nondiscrimination; transg ender students; 

and antiharassment, intimidation, and bullying; and  

(5) Requiring regular updating of model policies an d procedures 

related to nondiscrimination; transgender students;  and 

antiharassment, intimidation, and bullying. 

NEW SECTION.  Sec. 2.  A new section is added to chapter 28A.600 

RCW to read as follows: 

(1) The definitions in this subsection apply throug hout this 

section unless the context clearly requires otherwi se. 



 

5766-S AMH ED WARG 270 Official Print - 2 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

(a) "Electronic" or "electronic means" means any co mmunication 

where there is the transmission of information by w ire, radio, 

optical cable, electromagnetic, or other similar me ans. 

(b)(i) "Harassment, intimidation, or bullying" mean s any 

intentional electronic, written, verbal, or physica l act, including 

but not limited to one shown to be motivated by any  characteristic 

in RCW 28A.642.010, or other distinguishing charact eristics, when 

the intentional electronic, written, verbal, or phy sical act: 

(A) Physically harms a student or damages the stude nt's 

property; 

(B) Has the effect of substantially interfering wit h a student's 

education; 

(C) Is so severe, persistent, or pervasive that it creates an 

intimidating or threatening educational environment ; or 

(D) Has the effect of substantially disrupting the orderly 

operation of the school. 

(ii) Subsection (b)(i) of this section does not req uire the 

affected student to actually possess a characterist ic that is a 

basis for the harassment, intimidation, or bullying . 

(2)(a) By September 1, 2018, each school district m ust adopt a 

policy and procedure that prohibits the harassment,  intimidation, or 

bullying of any student and that, at a minimum, inc orporates the 

model policy and procedure described in subsection (3) of this 

section. Each school district must update the polic y and procedure 

at least every three years, and within a reasonable  time following 

any substantive changes to the model policy and pro cedures. School 

districts are encouraged to adopt and update the po licy and 

procedure through a process that includes represent atives of 

students, students' families, volunteers, school di strict employees, 

and community representatives. 

(b) School districts must share the antiharassment,  

intimidation, and bullying policy and procedure wit h students, 

students' families, volunteers, and school district  employees in 
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accordance with rules adopted by the superintendent  of public 

instruction under this section. 

(c) Each school district must designate one adminis trator in the 

district as the primary contact regarding the antih arassment, 

intimidation, and bullying policy and procedure. In  addition to 

other duties required by law and the school distric t, the primary 

contact must: Ensure the implementation of the poli cy and procedure; 

receive copies of formal and informal harassment, i ntimidation, or 

bullying complaints; communicate with the school di strict employees 

responsible for monitoring district compliance with  chapter 28A.642 

RCW, prohibiting discrimination in public schools, and section 3 of 

this act, related to transgender student policies a nd procedure; and 

serve as the primary contact on the policy and proc edure between the 

school district, the office of the education ombuds , and the office 

of the superintendent of public instruction. 

(d) Beginning July 1, 2019, school districts must c ollect data 

on harassment, intimidation, or bullying complaints  and actions 

taken to resolve these complaints and record this i nformation in the 

statewide student data system, based on the data co llection 

standards established by the office of the superint endent of public 

instruction and the K-12 data governance group. The  information must 

be made available to the public, but public release  of the data may 

not include personally identifiable information, fo r example a 

student's social security number, name, or address.  

(e) As required by the superintendent of public ins truction, 

school districts must provide to the office of the superintendent of 

public instruction district materials related to an tiharassment, 

intimidation, and bullying, for example the policy and procedure, 

primary contact information, programs, partnerships , vendors, 

educational materials, training materials, and web site links; 

(3) By July 1, 2018, and by July 1st every three ye ars 

thereafter, the Washington state school directors' association must 

collaborate with the office of the superintendent o f public 

instruction to develop or update a model policy and  procedure that 
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prohibits harassment, intimidation, or bullying of any student. The 

model policy and procedure must, at a minimum, proh ibit acts of 

harassment, intimidation, or bullying that are cond ucted via 

electronic means by a student while on school groun ds and during the 

school day; and require that materials meant to edu cate students and 

students' families about the seriousness of harassm ent, 

intimidation, and bullying, including cyberbullying , be disseminated 

to students' families or maintained on the school d istrict's web 

site. The procedure may emphasize positive characte r traits and 

values, such as the civil and respectful speech and  conduct, and the 

responsibility of students to comply with the distr ict's policy and 

procedure.  The association must consult with repre sentatives of 

students, students' families, volunteers, school di strict employees, 

and community representatives on the content of the  model policy and 

procedure; 

(4) By July 1, 2018, and by July 1st every three ye ars 

thereafter, the office of the superintendent of pub lic instruction 

must: 

(a) Collaborate with the Washington state school di rectors' 

association to develop or update sample materials t o educate 

students and students' families about the seriousne ss of harassment, 

intimidation, and bullying, including cyberbullying . These materials 

must include information on responsible and safe di gital technology 

and media use; the options available to a student w ho is being 

bullied via electronic means, such as reporting thr eats to local law 

enforcement; and when to involve school officials, or digital 

technology or media providers in possible incidents  of 

cyberbullying.  The office must consult with repres entatives of 

students, students' families, volunteers, school di strict employees, 

and community representatives on the content of the ; and 

(b) Adopt, or review previously adopted, rules nece ssary to 

implement this section. 

(4) The office of the superintendent of public inst ruction and 

the Washington state school directors' association shall maintain 
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the model policy and procedure and sample materials  developed and 

updated as required under subsection (3) of this se ction on the 

agency's web site at no cost to school districts. 

NEW SECTION.  Sec. 3.  A new section is added to chapter 28A.642 

RCW to read as follows: 

(1) For the purposes of this section, "transgender"  refers to a 

person whose gender expression or identity differs from what is 

typically associated with the sex they were assigne d at birth. The 

term "gender expression or identity" has the meanin g provided in RCW 

49.60.040. 

(2)(a) By September 1, 2018, each school district m ust adopt a 

transgender student policy and procedure that, at a  minimum, 

incorporates the model policy and procedure describ ed in subsection 

(3) of this section. Each school district must upda te the policy and 

procedure at least every three years, and within a reasonable time 

following any substantive changes to the model poli cy and 

procedures. School districts are encouraged to adop t and update the 

policy and procedure through a process that include s representatives 

of students, students' families, volunteers, school  district 

employees, and community representatives. 

(b) School districts must share the transgender stu dent policy 

and procedure with students, students' families, vo lunteers, and 

school district employees in accordance with rules adopted by the 

superintendent of public instruction under this sec tion. 

(c) Each school district must designate one adminis trator in the 

district as the primary contact regarding the trans gender student 

policy and procedure. In addition to other duties r equired by law 

and the school district, the primary contact must: Ensure the 

implementation of the policy and procedure; receive  copies of formal 

and informal complaints of violation of the transge nder student 

policy or procedure; communicate with school distri ct employees 

responsible for monitoring district compliance with  this chapter, 

prohibiting discrimination in public schools, and u nder section 2 of 
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this act, establishing antiharassment, intimidation , and bullying 

policies and procedures; and serve as the primary c ontact on the 

policy and procedure between the school district, t he office of the 

education ombuds, and the office of the superintend ent of public 

instruction. 

(d) As required by the superintendent of public ins truction, 

school districts must provide to the office of the superintendent of 

public instruction district materials related to tr ansgender 

students, for example the district's policy and pro cedure, primary 

contact information, programs, partnerships, vendor s, educational 

materials, training materials, and web site links. 

(3) By July 1, 2018, and by July 1st every three ye ars 

thereafter, the Washington state school directors' association must 

collaborate with the office of the superintendent o f public 

instruction to develop, or update, a model transgen der student 

policy and procedure. The model policy and procedur e must, at a 

minimum, incorporate the office of the superintende nt of public 

instruction rules and guidelines developed under RC W 28A.642.020 to 

eliminate discrimination in Washington public schoo ls on the basis 

of gender identity and expression; address the uniq ue challenges and 

needs faced by transgender students in public schoo ls; and describe 

the application of the model anitharassment, intimi dation, and 

bullying policy, required under section 2 of this a ct, to 

transgender students. The association must consult with 

representatives of students, students' families, vo lunteers, school 

district employees, and community representatives o n the content of 

the model policy and procedure required under this subsection. 

(4) By July 1, 2018, and by July 1st every three ye ars 

thereafter, the office of the superintendent of pub lic instruction 

must adopt, or review previously adopted, rules nec essary to 

implement this section. 

(5) The office of the superintendent of public inst ruction and 

the Washington state school directors' association must maintain the 

model policy and procedure developed and updated as  required under 
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subsection (3) of this section on the agency's web site at no cost 

to school districts. 

NEW SECTION.  Sec. 4.  A new section is added to chapter 28A.415 

RCW to read as follows: 

(1)(a) By September 1, 2018, the office of the supe rintendent of 

public instruction must maintain a training program  to support the 

implementation of school district policies and proc edures 

prohibiting discrimination, harassment, intimidatio n, and bullying 

on the agency's web site at no cost to school distr icts. The 

training program must incorporate or adopt existing  training or 

curricula related to discrimination, harassment, in timidation, or 

bullying of students. The training program must, at  a minimum: Be 

based on the model policies and procedures describe d under sections 

2 and 3 of this act; cover the rules and guidelines  developed by the 

superintendent of public instruction under RCW 28A. 642.020 to 

eliminate discrimination in Washington public schoo ls; describe the 

role of school district primary contacts for monito ring district 

compliance with chapter 28A.642 RCW prohibiting dis crimination in 

public schools, section 2 of this act related to an tiharassment, 

intimidation, and bullying policies and procedures,  and section 3 of 

this act related to transgender student policies an d procedures; 

review example scenarios as appropriate; and includ e best practices 

for: Building and strengthening a safe, welcoming, open, respectful, 

and positive school environment and culture; addres sing the root 

causes of discrimination, harassment, intimidation,  and bullying in 

schools; and requiring prompt reporting and resolut ion of 

harassment, intimidation, and bullying events and d iscriminatory 

actions. 

(b) The training program required under this subsec tion (1) must 

be developed, and updated every three years, in col laboration with 

the Washington state school directors' association,  educators, the 

educational opportunity gap oversight and accountab ility committee, 
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representatives from diverse communities, and commu nity-based 

organizations that have an expertise in safe school s. 

(2) A school district must provide the training pro gram 

described under subsection (1) of this section to a ll school 

district employees annually. The training program m ay be combined 

with other employee trainings. 

NEW SECTION.  Sec. 5.  The office of the superintendent of 

public instruction, in collaboration with other age ncies as 

appropriate, must review and align the questions in  the healthy 

youth survey with the model transgender student pol icy and 

procedure, developed under section 3 of this act, e ach time that 

these questions are reviewed by the agencies." 

Correct the title. 

 
 

 
  EFFECT: (1) Adds an intent section; 

(2) Revises provisions related to requiring harassm ent, 

intimidation, and bullying (HIB) policies and proce dures by: 

(a) Amending the definition of HIB by referencing c haracteristics 

in the statute prohibiting discrimination in public  schools, rather 

than a criminal statute, resulting in the addition of honorably 

discharged veteran or military status, and use o f a trained dog 

guide or service animal by a person with a disabili ty; 

(b) Combining school district policy and procedure requirements 

related to HIB and cyberbullying and requiring the WSSDA to develop 

the policy and procedure; 

(c) Moving the provisions f rom the Superintendent of Public 

Instruction Chapter to the Students Chapter; 

(3) Revises provisions related to requiring transge nder student 

policies and procedures by: 

(a) Defining transgender as gender expression or id entity that 
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differs from what is ty pically associated with the sex a person was 

assigned at birth; 

(b) Specifying that when adopting a transgender stu dent policy and 

procedure, districts must, at a minimum, incorporat e the model 

policy and procedures that must be developed by WSS DA in 

collaboration with the OSPI (which must incorporate the OSPI rules 

and guidelines), rather than requiring the district policy and 

procedures to incorporate the WSSDA model policy an d procedures as 

well as the OSPI rules and guidelines; and 

(c) Adding t hat the model transgender student policy and proced ure 

must address the unique challenges and needs faced by transgender 

students in public schools and describing the application of the 

model antiHIB policy to transgender students; 

(4) Makes changes to both the HIB and transgender student policy 

and procedure provisions as follows: 

(a) Requires the primary contacts to be administrators and to 

communicate with district employees responsible for  monitoring 

district compliance with prohibitions against disc rimination in 

public schools and transgender or HIB student polic ies and 

procedures; 

(b) Requires district collection of data on HIB com plaints and 

complaint resolutions, in the statewide student dat a system, 

beginning July 1, 2019; 

(c) Replaces the requir ement that the district annually provide 

certain HIB and transgender student policies and ma terials to the 

OSPI with direction that districts provide these ma terials as 

required; 

(d) Gives the OSPI, rather than WSSDA, the duty to develop 

educational materials, but requires collaboration w ith the WSSDA; 

(e) Specifies that the model policies and procedure s and 

educational materials must be maintained on the OSP I and WSSDA web 

sites at no cost to school districts; 

(f) Requires updating of the school district a nd model policies and 

procedures at least every three years; 
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(g) Expands the required primary contacts training program to all 

school district employees and requires that the pro gram be based on 

the model policies and procedures, cover OSPI rules  and guide lines 

on nondiscrimination, describe the role of the prim ary contacts, 

include best practices, and review example scenario s as 

appropriate; and 

(h) Specifies that the training program must be upd ated every three 

years in collaboration with specified partne rs and that the program 

be provided to all employees by school districts an nually; and 

(5) Requires the Healthy Youth Survey to be aligned  to the model 

transgender student policy and procedure each time it is reviewed 

by state agencies, not just the next time.    

 

 

--- END --- 

 


