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HB 2630

Brief Description: Addressing the overpayment of wages by a municipal corporation.

Sponsors: Representatives Appleton, Manweller, Sells and Kilduff.

Brief Summary of Bill

* Requires procedures used by the State, counties, and cities for collecting
overpayment of wages from employees to be used by municipal corporations.

Hearing Date: 1/27/16
Staff: Cassie Jones (786-7303).
Background:

Overpayment of Wages to State, County, or City Employees.

State law requires that the state, counties, and cities follow specific procedures for recouping
wages that have been overpaid to an employee. When an employee is overpaid wages, the
employer must provide notice to the employee of the amount of the overpayment, the basis for
the claim, and a demand for the payment within 20 calendar days of the date on which the
employee received the notice. If the employee is covered by a collective bargaining agreement,
the employer must also include in the notice the rights of the employee under the collective
bargaining agreement.

The employee then has 20 days to respond with a request for review of the finding of
overpayment. Upon receiving the request for review, the employer must review the employee's
challenge to the overpayment and subsequently notify the employee of its decision. An
employee that is unsatisfied with the employer's review can request an adjudicative proceeding
under the Administrative Procedures Act, but must do so within 28 days of receiving the results
of the employer's review.

This analysis was prepared by non-partisan legislative staff for the use of legislative
members in their deliberations. This analysis is not a part of the legislation nor does it
constitute a statement of legislative intent.
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When an employee of the state, city, or county is deemed to owe a debt to his or her employer for
the overpayment of wages, the employer may recover the debt by deducting amounts from the
employee's subsequent wages or by civil action. If the employer deducts amounts from
subsequent wages, the deductions may not exceed 5 percent of the employee's disposable
earnings in a pay period other than the final pay period or the amount still outstanding from the
employee's disposable earnings in the final pay period. Deductions continue until the
overpayment is fully recouped. The employer and employee may enter into an agreement
regarding the amount of the overpayment and the method by which the amount is repaid.

Municipal Corporations.

In general, municipal corporations are units of local government formed in accordance with state
law and are authorized to provide a wide variety of services and facilities. Municipal
corporations include cities and towns, but may also include other units of local government, such
as water-sewer districts, school districts, public utility districts, and fire protections districts.

Summary of Bill:

Municipal corporations are required to follow the same procedures as the state, counties, and
cities for recoupment of wages overpaid to an employee.

Appropriation: None.
Fiscal Note: Not requested.

Effective Date: The bill takes effect 90 days after adjournment of the session in which the bill is
passed.
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