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Brief Description: Concerning reserve peace officers.

Sponsors: Representatives Moscoso, Ryu and Goodman.

Brief Summary of Bill

* Requires the Criminal Justice Training Commission (CJTC) to collect data relating to
all reserve officers who are employed, volunteering, or otherwise representing local
law enforcement agencies.

* Requires local law enforcement agencies to provide the CJTC with a list of all
reserve officers that are working, volunteering, or representing the agency as well as
those that have left, resigned or transferred to another law enforcement agency.

* Prohibits any reserve peace officer who is not on record as maintained by the CJTC
from working, volunteering, or otherwise representing a law enforcement agency.

Hearing Date: 1/31/14
Staff: Yvonne Walker (786-7841).
Background:

A reserve peace officer is an individual who is an officer of a Washington law enforcement
agency who does not serve such agency on a full-time basis but who, when called by the agency
into active service, is fully commissioned on the same basis as full-time peace officers to enforce
the criminal laws of the state.

Prior to enforcing any criminal laws of the state, a reserve office must successfully complete a
Criminal Justice Training Commission (CJTC) approved Basic Reserve Officer Academy that
consists of a minimum of 230 hours of training. Reserve officer academies are operated by local
agencies and are not funded by the CJTC or the State of Washington. However, the CJTC is
responsible for overseeing the programs and provides the curriculum for each academy. A
reserve officer is not required to be certified by the CJTC. A certified peace officer who has had
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his or her certification revoked by the CJTC may still be a reserve officer if a local law
enforcement agency chooses to hire the person.

A local law enforcement agency is not required by statute to inform the CJTC of the status of any
reserve officer or when a reserve officer is employed or volunteers for such local law
enforcement agency or when an officer leaves, resigns, or transfers to another law enforcement
agency.

Summary of Bill:

The CJTC must develop criteria for collecting the data related to the number of reserve officers
who are employed, volunteering, or otherwise representing local law enforcement agencies each
year. The information at a minimum must include a complete list that shows: (1) all reserve
peace officers employed, volunteering, or otherwise representing the agency as of June 30, 2014;
(2) whether each officer is or has ever been certified as a peace officer; (3) all new reserve
officers that have been hired or started volunteering or otherwise representing the agency within
the previous six months; and (4) a list of separation of reserve officers that have left the agency
within the previous six months.

Beginning July 1, 2014, each local law enforcement agency must:

* Immediately notify the CJTC (on a CJTC-approved form) of each instance where a reserve
peace officer begins employment, volunteering, or otherwise representing the law
enforcement agency.

* Notify the CJTC of the termination or resignation of a reserve officer within 15 days of
such termination (on a personnel action form provided by the CJTC).

* Report all reserve officers to the CJITC, as a condition of those officers continuing
employment, volunteering, or otherwise representing the law enforcement agency.

A reserve peace officer who is not on record as maintained by the CJITC by July 1, 2014, is
prohibited from working, volunteering, or otherwise representing a law enforcement agency.

Beginning on December 31, 2014, and annually thereafter, the CJTC must collect and report to
the Legislature on the number of reserve peace officers who are employed at each local law
enforcement agency in Washington.

Appropriation: None.

Fiscal Note: Available.

Effective Date: The bill takes effect 90 days after adjournment of the session in which the bill is
passed.
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