
HB 2602 - DIGEST
(SUBSTITUTED FOR - SEE 1ST SUB)

Authorizes employment leave for victims of domestic
violence, sexual assault, or stalking.

Requires an employee to give an employer reasonable
advance notice of the employee's intention to take leave under
this act, unless reasonable advance notice is not practicable.

Provides that the taking of leave under this act may not
result in the loss of any pay or benefits to the employee that
accrued before the date on which the leave commenced.


