HB 1154 - DI GEST
(SEE_ALSO PROPOSED 1ST SUB)

Declares that it is unlawful for an enployer to refuse to
hire or to discharge an individual, or otherw se disadvant age
an individual, with respect to conpensation, terns,
conditions, or privileges of enploynent because the individual
engages in the consunption of |awful tobacco products off the
prem ses of the enpl oyer during nonworking hours, provided the
i ndi vi dual conplies wth applicable Ilaws or policies
regul ating consunption of |awful tobacco products on the
prem ses of the enpl oyer during working hours.

Declares that nothing in this act precludes a religious
or health organization, whose tenets prohibit the use of an
ot herwi se |awful tobacco product or a conpany or nonprofit
organi zati on whose prinmary business purpose is the prevention
of heart and lung disease, from refusing to enploy an
i ndi vi dual who uses an ot herw se | awful tobacco product.

Provides that the remedy for an individual claimng to be
aggrieved by a violation of this act is a civil action for
darmages for all wages and benefits deprived the individual by
reason of the violation.



