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HOUSE CONCURRENT RESCOLUTI ON 4404

State of WAshi ngt on 60t h Legi sl ature 2007 Regul ar Session

By Representatives Kenney, Anderson, Wallace, Sells, Jarrett and
Ornsby; by request of W rkforce Training and Education Coordinating
Board

Read first tine . Referred to .

WHEREAS, Chapter 238, Laws of 1991, created the workforce training
and education coordinating board to provide planning, coordination,
eval uation, nonitoring, and policy analysis for the state training
system as a whole, and advice to the governor and |egislature
concerning the training system in cooperation with the agencies that
conprise the state training system and the higher education
coordi nati ng board; and

WHEREAS, Section 2, chapter 130, Laws of 1995, requires the board
to update the state conprehensive plan for workforce training and
education every two years and requires the legislature, follow ng
public hearings, to approve or nake changes to the updates; and

VWHEREAS, The state faces the workforce challenges of: (1) ensuring
al I Washi ngton youth receive the education, training, and support they
need for success in postsecondary education and/or work; (2) providing
Washi ngton adults, including those with barriers to education and
enpl oynent, with access to |lifelong education, training, and enpl oynent
services; (3) neeting the workforce needs of industry by preparing
students, current workers, and dislocated workers with the skills
enpl oyers need; and (4) integrating services provided by workforce
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devel opnent prograns to provide the best possible service to custoners;
and

WHEREAS, The state conprehensive plan sets forth the follow ng ten
strategic opportunities for the next two years:

(1) Increase high school graduation rates by: (a) Building
community partnerships that inplenment effective dropout prevention and
retrieval prograns; (b) holding schools accountable for engaging and
retaining students through graduation; and (c) denonstrating the
rel evance of education, including strong prograns of career and
t echni cal educati on;

(2) Expand the availability of career pathways that span secondary

and postsecondary education and training. Career pathways offer
students career and technical education in a career cluster
incorporate rigorous academc as well as technical content, span
secondary and postsecondary education and training, and lead to an
I ndustry-recogni zed credential . Pat hways wi | | i ncrease the
opportunities for students to enter postsecondary education and
training and high skill, high wage careers;

(3) Increase postsecondary education and training capacity to cl ose
the gap between the need of enployers for skilled workers and the
supply of WAshington residents prepared to neet that need. Especially,
expand community and technical college, apprenticeship, and private
career school prograns;

(4) Increase financial aid and retention support for workforce
education students to provide access to postsecondary training to al
segnents of the state's population. Financial barriers are the nunber
one reason why state residents do not access postsecondary training.
Provi de support services, such as child care, to allow those who need
it to access training and stay in training until conpletion;

(5) Increase adult basic education skills and English |anguage
instruction that is integrated with occupational skills training to

assist illiterate populations, immgrants, |owinconme workers, and
unenpl oyed individuals to inprove their enploynent opportunities.
Integrated instruction is nore likely to lead to wage gains for
participants than basic skill prograns that do not include an

occupational conponent;
(6) Inprove coordination between workforce and econom ¢ devel opnent
in key economc clusters. An economc cluster is a sector of the
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econony in which a region has denonstrated it has a conpetitive
advant age by a hi gh geographic concentration of firnms and enpl oynent.
Clusters provide an organizing principle around which the state and
| ocal areas can successfully coordinate workforce and economc
devel opnent efforts to the advantage of Wshington enployers and
wor ker s;

(7) Expand and sustain skill panels. An industry skill panel is a
partnership of business, |abor, and education and training providers in
an economc cluster. Skill panels harness the expertise of their
menbers, identifying skill gaps and devising solutions to close the
gaps. The partnerships foster innovation and enable industries and
public partners to respond to and antici pate changi ng needs qui ckly and
conpetently;

(8) Expand custom zed training for current workers. Wth the
accel erating pace of technol ogi cal advances and gl obalization, there is
an increasing need to train and retrain current workers to keep pace.
Custom zed training prepares workers with the latest skills required to
nmeet the needs of a particular enployer or set of enployers, enabling
busi nesses to be conpetitive;

(9) Expand the availability of a work readi ness credential. This
credential wll enable job seekers to denobnstrate to prospective
enpl oyers that they have the know edge and skills needed for successfu
performance as entry-level workers. These skills include the ability
to: (a) Conplete work accurately, (b) work in teans to achi eve nmutua
goal s and objectives, (c) follow work-related rules and regul ations
(d) denonstrate willingness to wirk and show initiative, and (e)
di spl ay responsi bl e behavi ors at work;

(10) Devel op state and | ocal agreenents on service integration to
i nprove services to custonmers. WrkSource, the state's one-stop system
for enpl oynent and training progranms, provides access to a w de range

of prograns. |In order to advance integration, the Wrkforce board w |
coordi nate the devel opnent of statew de agreenents on integration anong
partner agencies and prograns. The agreenents w Il indicate what
partner agencies and prograns will do to support the integration of

wor kf or ce devel opnent services; and

VWHEREAS, The state conprehensive plan includes: (1) Assessnents of
our state's enploynent opportunities and skills needs, the present and
future workforce, and the current workforce devel opnment system (2)
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goals and strategies for neeting the workforce challenges; and (3) a
description of the performance managenent system for workforce
devel opnent as required under chapter 238, Laws of 1991; and

WHEREAS, The workforce training and education coordinating board
used an inclusive process of public hearings and contact wth
approxi mately 3,500 individuals to devel op consensus on the strategies
identified in the plan and has secured the unani nous endorsenent of
critical constituencies, including business, |abor, and the agencies
del i vering workforce services; and

VWHEREAS, The provisions of the conprehensive plan and its updates
that are approved by the legislature becone the state's workforce
policy unless legislation is enacted to alter the policies set forth
t herei n;

NOW THEREFORE, BE | T RESOLVED, That the House of Representatives
of the state of WAshington, the Senate concurring, hereby approve the
2006 update to the state conprehensive plan for workforce training,
"High Skills, H gh Wages."

~-- END ---
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