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SUBSTI TUTE HOUSE BI LL 1907

St ate of WAshi ngt on 60t h Legi sl ature 2007 Regul ar Session

By House Comm ttee on Educati on (originally sponsor ed by
Representatives P. Sullivan, MDernott and O nsby)

READ FI RST TI ME 2/ 28/ 07.

AN ACT Rel ating to educator preparation, professional devel opnent,
and conpensation; anendi ng RCW 28A. 310. 350 and 28A. 415. 200; addi ng new
sections to chapter 28A 415 RCW adding a new section to chapter
28A. 300 RCW creating new sections; and repealing RCW 28A. 300. 350 and
28A. 415. 205.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

NEW SECTION. Sec. 1. A new section is added to chapter 28A. 415
RCWto read as foll ows:

SCHOOL DI STRI CT LEADERSHI P ACADEMY. (1) Research supports the
value of quality school and school district |eadershinp. Ef fective
| eadership is critical to inproving student |earning and transform ng
under perform ng schools and school districts into world-class |earning
centers.

(2) A public-private partnership is established to devel op, pilot,
and i npl enment the Washington state | eadershi p acadeny to focus on the
devel opnent and enhancenent of personal | eadership characteristics and
the teaching of effective practices and skills denonstrated by school
and district admnistrators who are successful managers and
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instructional leaders. It is the goal of the acadeny to provide state-
of -the-art prograns and services across the state.

(3) Acadeny partners include the state superintendent and principa
pr of essi onal associ ations, private nonprofit foundations, institutions
of higher education, the professional educator standards board, the
of fice of the superintendent of public instruction, educational service
districts, the state school business officers' association, and other
entities identified by the partners. The partners shall designate an
i ndependent organi zation to act as the fiscal agent for the acadeny and
shall establish a board of directors to oversee and direct the
acadeny's finances, services, and prograns. The acadeny shall be
supported by a national research institution wth denonstrated
expertise in educational |eadership.

(4) Initial devel opnment of academnmy course content and activities
shal |l be supported by private funds. Initial tasks of the acadeny are
t o:

(a) Finalize a conprehensive design of the acadeny and the
devel opnent of the curriculumframeworks for a conprehensive | eadership
devel opnent programthat includes coursework, practicum nentoring, and
eval uati on conponents;

(b) Develop curriculumfor individual |eadership topics;

(c) Pilot the curriculumand all program conponents; and

(d) Mdify the conprehensive design, curriculum coursework,
practicum and nentoring prograns based on the research results gai ned
frompilot activities.

(5 The board of directors shall report semannually to the
superintendent of public instruction on the financial contributions
provi ded by foundati ons and other organizations to support the work of
t he acadeny. The board of directors shall report by Decenber 31st each
year to the superintendent of public instruction on the prograns and
services provided, nunbers of participants in the various acadeny
activities, evaluation activities regarding program and participant
out cones, and plans for the acadeny's future devel opnent.

(6) The board of directors shall identify possible areas to better
coordinate wth and nmake recommendati ons for changes in superintendent
and principal preparation prograns, the admnistrator |icensure system
and continui ng education requirenents.
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NEW SECTI ON. Sec. 2. PROFESSI ONAL EDUCATOR STANDARDS BQARD
DUTI ES. (1) The purpose of the duties in this section for the
prof essi onal educator standards board is to take the next steps in
devel oping quality teaching know edge and skill in the state's teaching
r anks. The duties build wupon the current teacher devel opnent
foundation that requires denonstrated teaching conpetency, requires
evidence of positive inpact on student I|earning, and focuses on
furthering state kindergarten through twelfth grade |earning goals
t hrough instructional skill alignnment.

(2) The professional educator standards board shall:

(a) By Decenber 2007

(1) Adopt new know edge and skill standards that prepare all
i ndividuals seeking residency teacher certification to integrate
mat hemati cs across all content areas; and

(1i) Adopt new certification requirenents for individuals seeking
resi dency teacher certification as elenentary education or mddle |evel
and secondary mathematics teachers to assure adequate content and
instructional strategy preparation to teach to the kindergarten through
twel fth grades state mat hemati cs and sci ence standards;

(b) By June 2009:

(i) Set performance standards and devel op, pilot, and inplenent a
uniform and externally adm nistered professional-level certification
assessnent based on denonstrated teaching skill. In the devel opnent of
this assessnent, consi deration shall be given to changes in
prof essional certification program conponents such as the cul m nating
sem nar;

(1i) Summarize its work in the devel opnent of the assessnent in
(b)(i) of this subsection in the annual reports required by RCW
28A. 410. 240; and

(1i1) Review and revise the standards for higher education teacher
preparation prograns to incorporate updated practices to enhance
t eacher success in a know edge and skill -based performance systemthat
enphasi zes strong content, applied |earning, and personal, mneani ngful
connections with students; and

(c) By Decenber 2009, review and revise as needed teacher
preparation standards and requirenents to focus on diversity in
cul tural know edge and respect.
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NEW SECTION. Sec. 3. SCHOOL STAFF PAY STRUCTURE. (1) The
|l egislature finds that the current pay structure for certificated
instructional and classified school staff nust be updated to address
and acknow edge the depth of content know edge, range of instructional

skill, and intensity of practice experienced by teachers and other
instructional and noninstructional staff in our state.
(2) The office of financial managenent shall |lead a commttee to

devel op recommendati ons for a new conprehensive expertise and incentive
pay structure for K-12 staff. The director of the office of financial
managenent or the director's designee shall serve as chair of the
commttee. Conmittee nenbers shall include, but not be limted to:

(a) Four legislators, with one appointed by each of the nmjor
caucuses in the house of representatives and senate;

(b) The superi nt endent of public i nstruction or t he
superi ntendent' s desi gnee;

(c) A menber of the professional educator standards board,

(d) A nmenber from each statewide education organization
representing teachers, classified staff, school business officers,
princi pal s, superi nt endent s, school directors, human  resource
pr of essi onal s, and parents; and

(e) Business organizations.

(3) The recommendations shall include a proposed expertise and
incentive pay structure that includes:

(a) Changes to the certificated instructional staff salary
al l ocation nodel to include pay for performance, know edge, and skills;

(b) Elenents to recogni ze assignnents that are difficult;

(c) Recognition for the professional teaching |evel certificate in
the salary allocation nodel; and

(d) Methods for recogni zing expertise and incentives for classified
school staff.

(4) The commttee's recomendations shall also include a plan to
i npl enent the expertise and incentive pay structure for K-12 staff.

The plan shall include necessary support elenents to inplenent the pay
structure, such as a professional developnent delivery system that
focuses on identified areas of know edge and skill and addresses the

transition fromthe current salary allocation nodel to the expertise
and incentive pay structure.
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(5) The commttee may create ad hoc subgroups as needed to conplete
specified tasks or to conpile research and expertise on selected
subj ect s.

(6) The office of financial managenent shall submt the commttee's
final recommendations, including the expertise and incentive pay
structure, to the governor and fiscal commttees of the |egislature by
Decenber 15, 2008.

NEW SECTION. Sec. 4. SCHOOL EMPLOYEE PAY SYSTEM REVI EW The
office of financial managenent and the superintendent of public
instruction shall jointly conduct a review of pay systens for teachers
and classified school enployees in other states. The office of
financi al managenent and the superintendent of public instruction shall
devel op a nethodology for conparing teacher and classified school
enpl oyee sal aries anong the states. The office of financial nmanagenent
shall report to the governor and the |l egislature on the findings from
this review and the initial set of salary conparisons anong the states
by January 10, 2008.

NEW SECTION. Sec. 5. Sections 5 through 9 of this act represent
core conponents of a conprehensive initiative to inprove mathemati cs,
science, and targeted secondary reading education and achievenent
t hrough educat or professional devel opnent and support. The initiative
f ocuses on:

(1) Aregional delivery systemto provide professional devel opnent
and support to schools and school districts through the educationa
service districts;

(2) A tiered support system that provides resources, services,
assistance, and intervention for schools and districts, depending on
their |l evels of need;

(3) Leveraging existing public and private resources and district-
initiated activities; and

(4) Accountability through outcone-oriented performance agreenents,
contracts, reporting, and data collection.

NEW SECTION. Sec. 6. (1) The mathematics, science, and targeted
secondary reading i nprovenent initiative shall provide the capacity and
resources for the superintendent of public instruction, educationa
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service districts, school districts, and schools to conduct a broad
range of activities, depending on the |evel of need and priority of the
school or district. The focus of the initiative is on building and
enhancing the quality of mathematics and science instruction.

(2) Activities supported by the initiative include, but are not
limted to:

(a) Targeted professional developnent in content know edge,
content-specific pedagogy, differentiated instruction, effective
teaching strategies, learning nodules, and mathematics and science
standards and curricul um

(b) Use and analysis of diagnostic assessnents and other data on
student achi evenent to inprove instruction,;

(c) Curriculum alignnment and devel opnent or purchase of
suppl enental materi al s;

(d) Integration of technol ogy; and

(e) Mentors and instructional coaches.

NEW SECTION. Sec. 7. |In support of the mathematics, science, and
targeted secondary reading inprovenent initiative, the office of the
superintendent of public instruction shall:

(1) Create a partnership with the educational service districts to
devel op and deliver professional devel opnent |earning opportunities for
educators that fulfill the goals and address the specific targeted
activities described in this section. The partnership shall:

(a) Support school districts by providing professional devel opnent
| eader shi p, courses, and consultation services to school districts in
their inplementation of the professional developnent activities
described in sections 5 through 9 of this act; and

(b) Support one another in the delivery of state-level and
regi onal -l evel professional developnent activities such as state
conferences and regional accountability institutes;

(2) Enter into a performance agreenment wth each educational
service district to clearly articulate partner responsibilities and
assure fidelity for the delivery of professional devel opnent
initiatives including job-enbedded practices. Components of such
performance agreenents shall include:

(a) Participation in the developnent of various professional
devel opnent wor kshops, prograns, and activities;
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(b) Characteristics and qualifications of professional devel opnment
staff supported by the program

(c) Methods to ensure consistent delivery of professiona
devel opnent services; and

(d) Reporting responsibilities related to services provided,
program participation, outconmes, and recomendations for service
i nprovenent ;

(3) In collaboration wth the educational service districts,
develop a nethodology for distributing funds appropriated for
activities under the tiered support systemin section 8 of this act
anong the educational service districts and anong the three tiers of
support. The nethodology shall take into account the anticipated
demand and need for services by school districts in each tier and the
size of those school districts. The nmethodol ogy shall also reflect a
hi gher priority and greater need for support and resources for schools
and districts in tier three;

(4) Develop guidelines for educational service districts in
adm ni stering grants, developing district inprovenent agreenents, and
inplenenting intensive intervention and support services. The
guidelines shall not require all educational service districts to
follow the sane procedures in all circunstances, but shall ensure
general equity for school districts across the state in how the
districts nmay access resources under the initiative and the activities
and services that are provided by the educational service districts;

(5) Ildentify the schools and school districts eligible for tier
three intensive intervention and support, based on |ow student
performance in mathematics and science. The superintendent shal
consi der whether the school has the capacity to feasibly integrate
additional resources with any existing state or federal inprovenent
funds. To the maxi num extent possible, the identification of and the
intensive intervention services provided to tier three schools and
districts shall align with the accountability plan devel oped by the
state board of education; and

(6) In collaboration wth the educational service districts,
devel op guidelines and a conmmon reporting format for collecting data
and information about the activities and outcones under the initiative
and desi gnate one or nore conmmon di agnostic assessnments for districts
to use in reporting and nonitoring student achi evenent.
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NEW SECTION. Sec. 8. Resources for the mathematics, science, and
targeted secondary reading inprovenent initiative shall be provided
through the office of the superintendent of public instruction and
educational service districts to schools and school districts based on
a tiered support system The legislature's intent is that resources
from the nmthematics, science, and targeted secondary reading
i nprovenent initiative are provided over a four-year period.

(1) Tier one: Initiative grants. School districts nay apply on a
conpetitive basis to their educational service district for grants to
support activities to inprove mathematics, science, and secondary
readi ng instruction. A district may contract with the educationa
service district for services, use the grant for district-initiated
activities, or both. Tier one districts nust denonstrate how di strict
resources and resources from public-private partnerships shall be used
to leverage the grant funds. Tier one grant recipients nust identify
measur abl e outcones from the activities supported by the grant and

report results in a prescribed format, including student achievenent
data from desi gnated di agnosti c assessnents.
(2) Tier two: Inprovenent agreenents. School districts may work

with the office of the superintendent of public instruction and
educational service districts to plan, develop, and inplenent a
mat hematics, science, and targeted secondary reading inprovenent
initiative tailored to the needs of the district. The office of the
superi ntendent of public instruction, the educational service district,
and the school district shall develop a joint agreenent that identifies
the services and support to be provided by the educational service
district, the activities to be conducted by the district wusing
i nprovenent agreenent funds, and the expected neasurabl e outcones from
the activities. Reci pients of funds under a tier two inprovenent
agreenent mnust report results of the activities supported by the
agreenent in a prescribed format, including student achi evenent data
from desi gnat ed di agnostic assessnents.

(3) Tier three: I ntensive intervention and support. School
districts and schools with |ow student performance in mathematics,
sci ence, and/or secondary reading as identified by the superintendent
of public instruction under section 7 of this act are eligible for
intensive intervention and support coordinated by the office of the

SHB 1907 p. 8
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superintendent of public instruction and/or the educational service
district. School districts or individual schools may receive tier
three support. Recipients of funds under tier three support mnust:

(a) Participate in an audit of the mthenmatics, science, and
secondary reading instructional delivery system including policies and
practices, curriculum alignnent, teacher pedagogy and content
know edge, and assessnent of overall climte and practice conpared to
best practices;

(b) Devel op, with assistance fromthe educational service district,
a school or district intervention plan that focuses on areas of highest
need and provides intensive professional devel opment in those areas;

(c) Participate in professional devel opnent using the services of
a technical assistance team that includes a trained and experienced
facilitator and mat hematics, science, or reading instructional coaches
to provide job-enbedded professional devel opnent; and

(d) ldentify measurable outcones fromthe activities supported by
the grant and report results in a prescribed format, including student
achi evenent data from desi gnated di agnosti c assessnents.

NEW SECTION. Sec. 9. (1) Educational service districts shal
coordinate with the superintendent of public instruction to devel op and
maintain the capacity to provide admnistrative, pr of essi ona
devel opnment, technical assistance, and intervention services under the
mat hematics, science, and targeted secondary reading inprovenent
initiative to support school districts as required under section 8 of
this act, including:

(a) Admi nistering, reviewng, and nonitoring grants for tier one
grant recipients and providing contracted services;

(b) Devel oping, adm nistering, and nonitoring tier two inprovenent
agreenents and providing support and services under the terns of the
agreenents; and

(c) Coordinating and providing the intensive intervention and
support for tier three schools and districts, including the
instructional audit, intervention plan, and intervention team

(2) Educational service districts shall also:

(a) Develop public-private partnerships and seek external grants
and funds to leverage the state resources provided to support the
mat hemati cs and science inprovenent initiative;
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(b) Collect, conpile, and dissem nate data and information about
the activities and outcones under the initiative, including student
achi evenent data from desi gnated di agnosti c assessnents; and

(c) Develop appropriate reporting and nonitoring procedures to
ensure accountability for the wuse of funds distributed to school
districts through the tiered support systemand for the achi evenent of
desi red outcones.

Sec. 10. RCW 28A.310.350 and 1977 ex.s. c¢ 283 s 10 are each
anmended to read as foll ows:

The basic core services and cost upon which educational service
districts are budgeted shall include, but not be |limted to, the
fol | ow ng:

(1) Educational service district admnistration and facilities such
as office space, maintenance and utilities;

(2) Cooperative admnistrative services such as assistance in
carrying out procedures to abolish sex and race bias in school
prograns, fiscal services, grants nmanagenent services, special
educati on services and transportation services;

(3) Personnel services such as certification/registration services;

(4) Learning resource services such as audi o visual aids;

(5) Cooperative curriculum services such as health pronotion and
health education services, i n-service training, wor kshops and
assessnent; ((and))

(6) Professional devel opnent services identified by statute or the
ommi bus appropriations act; and

(7) Special needs of |ocal education agencies.

NEW SECTION.  Sec. 11. RCW 28A 300. 350 (Excellence in mathenatics
training program) and 1999 c 347 s 2 are each repeal ed.

NEW SECTION. Sec. 12. Sections 5 through 9 of this act are each
added to chapter 28A 415 RCWunder the subchapter headi ng "mat hemati cs,
sci ence, and targeted secondary readi ng i nprovenent initiative."

Sec. 13. RCW 28A.415.200 and 1989 c 146 s 1 are each amended to
read as foll ows:
The legislature finds that it is inportant to have a teaching force

SHB 1907 p. 10
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that reflects the rich diversity of the students served in the public
schools. A diverse and culturally conpetent teaching force provides a
unique social, enotional, and academc l|learning environnent for a
diverse student body. The legislature further finds that certain
groups, as characterized by ethnic background, are traditionally
underrepresented in the teaching profession in the state of Washi ngton
and that the ethnic diversity of the student population in the state of

Washi ngton is increasing. ((The legistature intends to increase the

foreer)) The leqgislature further finds that Wshington lacks a
systemic and strateqgic recruitnent approach to increasing diversity
anong educators. Additional steps nust be taken to increase the nunber
of diverse high school students who seek to enter the teaching
pr of essi on, especially in teacher shortage areas and anong
multilingual, nmulticultural students.

NEW SECTION. Sec. 14. A new section is added to chapter 28A. 415
RCWto read as foll ows:

(1) The recruiting diverse Wshington teachers program is
established to recruit and provide training and support for diverse
hi gh school students to enter the teaching profession, especially in
t eacher shortage areas and anong multilingual, nulticultural students.
The program shall be admnistered by the professional educator
st andar ds board.

(2) The program shall consist of the follow ng conponents:

(a) Targeted recruitnent of di verse students, especially
multilingual, multicultural students in grades nine through twelve
through outreach and comrunication strategies. The focus of

recruitnment efforts shall be on encouraging students to consider and
expl ore becom ng future teachers in mathenmatics, science, bilingua
educati on, special education, and English as a second | anguage;

(b) A curriculumthat provides future teachers with opportunities
to observe <classroom instruction at all grade |evels; includes
preteaching internships at all grade levels with a focus on shortage
areas; and covers such topics as lesson planning, learning styles
student learning data and information, the achievenent gap, cultura
conpet ency, and education policy;
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(c) Academ c and community support services for students to help
t hem overcone possible barriers to becomng future teachers, such as
suppl enental tutoring; advising on college readi ness, applications, and
financial aid processes; and nentoring; and

(d) Future teacher canps held on coll ege canpuses where students
can attend workshops and interact wth college faculty and current
t eachers.

(3) As part of its admnistration of the program the professional
educat or standards board shall:

(a) Develop the curriculum and program guidelines in consultation
with an advisory group of teachers, representatives of teacher
preparation prograns, teacher candi dates, students, and representatives
of diverse comunities;

(b) Subject to funds appropriated for this purpose, allocate grant
funds through a conpetitive process to partnerships of high schools,
teacher preparation prograns, and comunity-based organizations to
design and deliver prograns that include the conponents under
subsection (2) of this section; and

(c) Conduct an evaluation of the effectiveness of current
strategies and prograns for recruiting diverse teachers, especially
mul tilingual, multicultural teachers, in Wshington and in other
states. The board shall use the findings fromthe evaluation to revise
the recruiting diverse Washington teachers program as necessary and
make other recommendations to teacher preparation prograns or the
| egi sl ature.

NEW SECTION. Sec. 15. A new section is added to chapter 28A. 300
RCWto read as foll ows:

(1) Subject to funds appropriated for this purpose, a bilingua
teacher mentoring and training programis created as a pilot project
conducted by the Latino/a educational achievenment project in
partnership W th t he superi nt endent of public i nstruction.
Participating students are recruited in their junior year and assi gned
a teacher/nmentor. Students selected to participate in the program nust
be fluent in English and another |anguage, including but not limted to
Spani sh. Students fluent in Washi ngton state trade partner | anguages
shal |l be given preference in the selection process.

SHB 1907 p. 12
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(2) The Latino/a educational achievenent project shall select pilot
project sites from Latino/a educational achievenent project school
district educational partners. Pil ot projects shall be conducted in
eastern and western Washi ngton, serving fifty students in the 2007-2009
bi enni um

(3) The bilingual teacher nentoring and training programshall be
a two-year program wth students participating in their junior and
seni or years of high school. Teachers/nentors shall work with parents
and students using a teacher nmentoring and training curriculumthat is
devel oped by the Latino/a educational achievenent project and the
superintendent of public instruction for the specific purpose of
mentoring and training future bilingual teachers.

(4) Students who successfully conplete the programare eligible for
schol arship awards under the future teachers conditional scholarship
and | oan repaynent program under chapter 28B.102 RCW A student
successfully conpletes the programif the student:

(a) Graduates from high school with at least a "C' average;

(b) Has no felony convictions;

(c) Is a Washington resident student as defined under RCW
28B. 15.012; and

(d) Wiile enrolled in the program devoted at |east one hundred
hours during each of his or her junior and senior years of high school
to programactivities.

(5) Teacher/nentors in the program shall be:

(a) Active or retired teachers in the school district;

(b) Bilingual, with bi-cultural skills and know edge;

(c) Know edgeable of secondary and postsecondary educational
systens, wth the ability to advise students on preparing to enter a
bachel or' s degree program and

(d) The sane gender as the nentored student.

(6) At a mninmum the teacher/nmentor shall:

(a) Serve as a nentor to two students and receive a one thousand
dol Il ar stipend each year;

(b) Devote a mninmm of forty hours each year to program
activities;

(c) Meet with students weekly for a mninumof fifteen m nutes;

(d) Keep a nonthly docunentation | og of neetings with students and
parents or guardi ans;

p. 13 SHB 1907
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(e) Receive and review student attendance regularly and share the
information with parents or guardians at |east quarterly;

(f) Monitor students' progress toward high school graduation;

(g) Confer with students and their parents or guardians and
counseling staff on college search, application processes, college
preparatory courses, financial aid, and other coll ege-rel ated issues;

(h) Assist students in appropriate high school course selection to
ensure students can neet four-year college entrance requirenents;

(i) Guide students on the registration requirenents for necessary
col l ege entrance and col | ege pl acenent tests; and

(j) Carry out other responsibilities as identified by the pilot

proj ect .
(7) The superintendent of public instruction shall assist the
Latino/a educati onal achi evenent pr oj ect in the design and

adm ni stration of the bilingual teacher nmentoring and training program
The superintendent of public instruction shall distribute available
funds to the pilot projects. The superintendent of public instruction
shall report to the education and higher education commttees of the
| egi slature on the outcones of the pilot project by Decenber 1, 2008.

(8) As wused in this section, "Wshington state trade partner
| anguage" neans any | anguage spoken in a country that inports, exports,
or uses products primarily produced in the state of Wshi ngton.

NEW SECTION. Sec. 16. RCW 28A. 415. 205 (Mnority teacher
recrui tment program and 2005 ¢ 497 s 211, 1991 c¢ 238 s 75, & 1989 c
146 s 2 are each repeal ed.

NEW SECTION. Sec. 17. Captions used in this act are not any part
of the | aw.

~-- END ---
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