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HOUSE BI LL 1611

St ate of WAshi ngt on 60t h Legi sl ature 2007 Regul ar Sessi on
By Representatives Anderson, Haler, Strow and Hai gh

Read first tine 01/ 24/ 2007. Referred to Comm ttee on Educati on.

AN ACT Relating to creating a performance-based conpensati on system
for teachers and other certificated instructional staff in K-12 public
school s; anending RCW 28A 150.410, 28A. 400.200, 28A. 400.205, and
28A. 340. 040; addi ng new sections to chapter 28A 400 RCW adding a new
section to chapter 28A. 150 RCW creating new sections; repealing RCW
28A. 405. 200, 28A.415.020, 28A.415.023, 28A 415.024, and 28A. 415.025
providing an effective date; and decl aring an energency.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

Sec. 1. RCW 28A.150.410 and 2002 c¢c 353 s 1 are each anended to
read as foll ows:

(1) The legislature shall establish for each school year in the
appropriations act a statewi de salary ((aHeeatien)) schedul e((—FeF
alHoeecatt+on—purpoeses—onty)) to be used to distribute funds for basic
education certificated instructional staff sal aries under RCW
28A. 150. 260.

(a) The statewi de salary schedule shall be based on perfornance
categories of know edge, skills, abilities, and levels of effort as
defined under section 2 of this act.
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(b) School districts shall assign certificated instructional staff
to the appropriate performance category in the statewide salary
schedul e using the performance evaluation process defined under section
3 of this act.

(2) Salary allocations for state-funded basic education
certificated instructional staff shal | be calculated by the
superintendent of public instruction ((by—determning—the—distriet s
average—salary—for—eertifteated—instruettonal—statf)) using the
statew de sal ary ((aHoeeatioen)) schedule, district-reported assignnents
of staff to the schedule, and related docunents, conditions, and
limtations established by the omi bus appropriations act.

before—Jdanvary—1+—1992))

NEW SECTION. Sec. 2. A new section is added to chapter 28A. 400
RCWto read as foll ows:

(1) The professional educator standards board shall define four
performance categories of know edge, skills, abilities, and | evel s of
effort of certificated instructional staff enployed in public schools
for purposes of the statew de salary schedul e under RCW 28A. 150. 410.
The performance categories shall be entry, professional, |ead, and
mast er . The professional educator standards board shall align the
state certification and l|icensing system and the state conpensation
system for certificated instructional staff through the perfornmance
categories of the statew de sal ary schedul e.

(2) The general attributes of teachers in the four performance
categories are as provided in this subsection.

(a) Entry. Entry level teachers have successfully conpleted an
approved teacher preparation program wth a student-teaching
experience, but have little additional experience in managi ng, |eading,
and instructing in their own classroom Entry level teachers require
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ment ori ng and gui dance; are learning to apply concepts of |earning and
instructional theory to classroom situations and students; tend to
focus on cl assroom managenent; and use a limted range of instructional
strat egi es.

(b) Professional. Prof essional |evel teachers have successfully
conpleted a perfornmance-based professional certificate program
including denonstrating a positive inpact on student | earning.
Prof essional |evel teachers are continually expanding the range and
conplexity of instructional and assessnent strategies; use data to
anal yze student performance; and adapt instruction to student needs and
student |earning styles. All teachers are expected to reach a
professional |evel of performance and increase their conpetencies
thereafter.

(c) Lead. Lead teachers serve as a role nodel for above-average
skill and conpetency in teaching, although not yet to the |evel of
exenpl ary perfornmance. Lead teachers regularly assune |eadership
responsibilities in nmentoring, coaching, curriculum devel opnent, and
ot her school or district inprovenent initiatives.

(d) Master. Master teachers are w dely acknow edged by parents
col | eagues, admnistrators, and students as exenplary teachers and
| eaders due to their knowl edge and skills in classroom nmanagenent,
adaptation of instruction, design and wuse of curriculum and
assessnents, and parent invol venent. Even the nost academ cally and
personally challenged students denonstrate inproved |earning when
taught by a master teacher.

(3) The professional educator standards board shall delineate and
describe the attributes of teachers in each of the four perfornmance
categories in greater detail than the general descriptions in
subsection (2) of this section to provide guidance to school districts
i n assigning teachers to the appropriate category.

(4) The professional educator standards board shall also delineate
and describe the attributes of other types of certificated
instructional staff in each of the four performance categories to
reflect the specialized know edge, skills, abilities, and |evels of
effort of each staff type and to provide guidance to school districts
in assigning other certificated instructional staff to the appropriate
cat egory.
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(5) The professional educator standards board shall adopt rules to
i npl enment this section no later than July 1, 2008.

NEW SECTION. Sec. 3. A new section is added to chapter 28A. 400
RCWto read as foll ows:

(1) The professional educator standards board shall develop an
obj ective, standard performance eval uati on process for school districts
to determ ne the appropriate assignnent of certificated instructional
staff to the performance categories of the statew de salary schedul e as
defined in section 2 of this act. The evaluation process shall
i ncl ude:

(a) Required procedures, evidence, docunentation, and criteria to
be used by all school districts in assessing the know edge, skills,
abilities, and levels of effort of certificated instructional staff for
t he purposes of the statew de sal ary schedul e;

(b) Evidence of a positive inpact on student |earning; and

(c) Appropriate due process protections for staff and procedures
for appeal of an assignment determ nation to the school district board
of directors.

(2) The evaluation process shall not include proxy indicators of
performance such as years of experience, credit hours, or degrees.

(3) The office of the superintendent of public instruction and
educational service districts shall provide regular training to schoo
districts on the performance eval uati on process.

(4) The professional educator standards board shall conduct
periodic audits of school districts' use and application of the
performance eval uati on process to ensure conpliance.

(5) The professional educator standards board shall adopt rules to
i npl enment this section no later than July 1, 2008.

NEW SECTION. Sec. 4. The professional educator standards board
shall submt a progress report to the governor and the education and
fiscal commttees of the legislature on the inplenentation of sections
2 and 3 of this act by January 10, 2008.

NEW SECTION. Sec. 5. (1) The legislative evaluation and
accountability programcommttee shall devel op a new, perfornmance-based
statewi de salary schedule to be used beginning in the 2008-09 schoo
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year to distribute funds for basic education certificated instructional
staff sal aries under RCW 28A.150.260 and other state-funded
certificated staff salaries.

(a) The new schedule shall be based on the four perfornance
categories under section 2 of this act and shall include four steps of
I ncreasi ng conpensati on anounts within each category.

(b) The first step of the first category in the new schedul e shal
be an anmobunt no less than the anmbunt for an enployee with a
baccal aureate degree and zero years of service from the previous
statew de sal ary allocation schedul e authorized for the 2008-09 school
year in the ommibus appropriations act.

(c) The amounts of the steps after the first step in the new
schedul e shall be based on a conmbination of two criteria:

(i) The amounts of each successive step shall increase in a |ogica
progression, given the levels of know edge, skills, abilities, and
| evel s of effort expected fromthe staff; and

(1i) If state-funded certificated instructional staff are assigned
in the 2008-09 school year to a step on the new schedul e at an anmpunt
equal to or next highest conpared to the step the staff woul d have been
assi gned on the previous statew de salary allocation schedule for that
school year, the overall fiscal inpact to the state of inplenenting the
new schedule is as close as possible to neutral for the 2008-09 school
year, based on the funds appropriated in the 2007 omnibus
appropriations act for the 2007-09 bi enni um

(d) The conmmttee shall adjust the cal cul ati ons under this section
to reflect assignnment to the new schedule of certificated instructional
staff in school districts that have historically received salary
allocations in excess of the statew de salary allocation schedule, and
the phase-out of these excess salary allocations over a four-year
period as provided under section 6 of this act. The commttee shal
include in its calculations the additional funding for conpensation
resulting fromthe inplenmentation of section 6 of this act.

(2) The commttee shall present the new statew de sal ary schedul e
to the governor and the fiscal commttees of the legislature by
Decenmber 1, 2007, for inclusion in the 2008 supplenental omibus
appropriations act for the 2007-2009 bi enniumand inplenentation in the
2008- 09 school year. The commttee shall also report on the estimted
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additional state cost, if any, necessary to inplenent the schedule in
t he 2008-09 school year.

NEW SECTION. Sec. 6. A new section is added to chapter 28A. 150
RCWto read as foll ows:

(1) Beginning with the fiscal year 2008 appropriations for the
2007-08 school year, the legislature shall increase the appropriations
for salary allocations to school districts based on the statew de
salary allocation schedule in RCW 28A.150.410 by successive anounts
over a four-year period so that, by the fiscal year 2011 appropriations
for the 2010-11 school vyear, no school district receives salary
allocations for certificated instructional staff in excess of the
statew de salary allocation schedul e.

(2) The amount of the annual increase in appropriations under this
section shall be calculated as follows:

(a) For the 2007-08 school year, the difference between the base
salary on the statewi de salary allocation schedule and the base sal ary
of the school district with the highest historical salary allocation is
no nore than four and three-fourths percent;

(b) For the 2008-09 school year, the difference between the base
salary on the statewi de salary allocation schedule and the base sal ary
of the school district with the highest historical salary allocation is
no nore than three and two-tenths percent; and

(c) For the 2009-10 school year, the difference between the base
salary on the statewi de salary allocation schedule and the base sal ary
of the school district with the highest historical salary allocation is
no nore than one and six-tenths percent.

(3) The increases in appropriations required under this section are
in addition to any increases required to inplenent RCW 28A. 400. 205.

Sec. 7. RCW 28A.400.200 and 2002 c 353 s 2 are each anended to
read as follows:

(1) Every school district board of directors shall fix, alter
allow, and order paid salaries and conpensation for all district
enpl oyees in conformance with this section.

(2)y{a) ((Salartes—tor—~certitecatedinstructional—statt—shall—not—he

I I : I L ded | : L : :
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masters—degree—and—zero—years—of—servieer)) Al  certificated
instructional staff shall be conpensated using the statewide salary
schedul e under RCW 28A.150.410 and section 2 of this act. A schoo
district board of directors may not adopt a salary schedule that is
different fromthe statew de salary schedule.

(b) For the 2008-09 school year, certificated instructional staff
shall be assigned to a step on the statewi de salary schedul e under RCW
28A. 150.410 that is an anount equal to or next highest conpared to the
step the staff would have been assigned on the previous statew de
salary allocation schedule for that school year

(c) For the 2009-10 school year and thereafter, school districts
shall assign new and continuing certificated instructional staff to the
statew de salary schedul e under RCW 28A. 150.410 and section 2 of this
act based solely on the outcone of the performance eval uation process
under section 3 of this act. A change in assignnent on the statew de
salary schedule shall take effect at the beginning of the school year
imediately follow ng the performance evaluation process. Assignnent
determ nations are not subject to the collective bargaining provisions
of chapter 41.59 RCW

(3)(a) The actual ((average)) salary paid to certificated
instructional staff, based on their assignnent to the statew de salary

schedule, shall not exceed the ((é&istrets—average—certificated
Hastruetional—staf+—salary)) statewide salary schedule used for the

state basic education allocations for that school year as determ ned
pursuant to RCW 28A. 150. 410.

(b) Fringe benefit contributions for certificated instructional
staff shall be included as salary under (a) of this subsection only to
the extent that the district's actual average benefit contribution
exceeds the amount of the insurance benefits allocation provided per
certificated instructional staff unit in the state operating
appropriations act in effect at the tinme the conpensation is payable.
For purposes of this section, fringe benefits shall not include paynent
for unused |leave for illness or injury under RCW 28A. 400. 210; enpl oyer
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contributions for old age survivors insurance, workers' conpensation,
unenpl oynent conpensation, and retirenment benefits under the Washi ngton
state retirenent system or enployer contributions for health benefits
in excess of the insurance benefits allocation provided per
certificated instructional staff unit in the state operating
appropriations act in effect at the tinme the conpensation is payable.
A school district may not wuse state funds to provide enployer
contributions for such excess health benefits.

(c) Salary and benefits for certificated instructional staff in
prograns ot her than basic education shall be consistent with the salary
and benefits paid to certificated instructional staff in the basic
education program

(4) Salaries and benefits for certificated instructional staff may
exceed the limtations in subsection (3) of this section only by
separate contract for additional tine, additional responsibilities, or
incentives. Supplenental contracts shall not cause the state to incur
any present or future funding obligation. Supplenental contracts shal
be subject to the collective bargaining provisions of chapter 41.59 RCW
and the provisions of RCW 28A. 405. 240, shall not exceed one year, and
if not renewed shall not constitute adverse change in accordance with
RCW 28A. 405. 300 through 28A. 405. 380. No district may enter into a
suppl enental contract wunder this subsection for the provision of
services which are a part of the basic education program required by
Article I X, section 3 of the state Constitution.

(5) Enployee benefit plans offered by any district shall conply
wi th RCW 28A. 400. 350 and 28A. 400. 275 and 28A. 400. 280.

NEW SECTION. Sec. 8. A new section is added to chapter 28A. 400
RCWto read as foll ows:

(1) In addition to and not subject to the limtations of salaries
provi ded under RCW 28A. 400.200, certificated instructional staff who
nmeet the eligibility criteria shall receive annual sal ary bonuses under
this section, beginning in the 2007-08 school year. Bonuses under this
section are provided on a year-to-year basis; are renewabl e subject to
continued eligibility, are not subject to the collective bargaining
provi sions of chapter 41.59 RCW and are not part of basic education.
Sal ary bonuses shall be paid in nonthly increnents and shall be

HB 1611 p. 8
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included in the definition of "earnable conpensation” under RCW
41. 32.010(10).

(2) Teachers who hold certification endorsenents in nmathematics,
science, a designated science, mddle level math/science, special
education, or early childhood special education, and whose duty
assignnent for the school year is to teach one or nore of these subject
areas, shall receive a salary bonus of five thousand doll ars.

(3) Teachers who hold a certification endorsenment in bilingual
education or who are bilingual in a | anguage spoken as a first |anguage
by students enrolled in the school district shall receive a salary
bonus of five thousand doll ars.

(4)(a) Certificated instructional staff enployed in rural and
remote school districts shall receive a salary bonus of two thousand
dollars. For the purposes of this section, "rural and renote" neans a
school district whose central adm nistrative office is:

(i) Located in a county with a popul ation of fewer than one hundred
persons per square mle; and

(ii1) Located nore than one hour travel tinme under normal travel
conditions froma city or towmn with a population of ten thousand or
nor e persons.

(b) The office of the superintendent of public instruction shal
identify rural and renote school districts under this section using the
nost recent state popul ation data collected by the office of financial
managenent and travel i nformation from the depart nment of
transportation.

(5) Teachers who hold a valid certificate fromthe national board
for professional teaching standards shall receive a salary bonus of
three thousand five hundred dollars. A teacher who attains
certification after the beginning of a school year shall receive the
bonus begi nning the follow ng school year.

(6) (a) Teachers who commit to teach in a chall enged school for at
| east three years shall receive a salary bonus of five thousand dollars
during each year that their duty assignment is to teach in that
chal | enged school . For the purposes of this section, "challenged
school " neans:

(i) At least sixty percent of the students enrolled in the school
are eligible for free and reduced price lunch; and
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(i1) The school is in federal "needs inprovenent" status under P.L.
107-110, the no child left behind act of 2001.

(b) A teacher who fails to fulfill the three-year commtnment to
teach in the chall enged school shall repay any bonus anounts previously
received to the superintendent of public instruction. Years of

teaching in a challenged school that occurred before the effective date
of this section shall not count toward the three-year conmmtnent.
Nothing in this section precludes a teacher from teaching in a
chal | enged school for nore than three years and continuing to receive
the salary bonus after the three-year commitnent has been net.

(7) The superintendent of public instruction may adopt rules to
i npl emrent this section.

Sec. 9. RCW 28A 400.205 and 2003 1st sp.s. ¢ 20 s 1 are each
anmended to read as foll ows:

(1) School district enployees shall be provided an annual salary
cost-of-living increase in accordance with this section.

(a) The cost-of-living increase shall be cal cul ated by applying the
rate of the yearly increase in the cost-of-living index to any state-
funded salary base used in state funding formulas for teachers and
ot her school district enployees. Beginning with the 2001-02 schoo
year, and for each subsequent school year, except for the 2003-04 and
2004- 05 school years, each school district shall be provided a cost-of-
living allocation sufficient to grant this cost-of-living increase.

(b) A school district shall distribute 1its cost-of-living
allocation for salaries and salary-related benefits in accordance with
the district's salary schedules, collective bargai ning agreenents, and
conpensation policies. No later than the end of the school year, each
school district shall certify to the superintendent of public
instruction that it has spent funds provided for <cost-of-living
i ncreases on salaries and sal ary-rel ated benefits.

(c) Any funded cost-of-living increase shall be included in the
salary base used to determne cost-of-living increases for schoo
enpl oyees in subsequent years. For teachers and other certificated
instructional staff, the rate of the annual cost-of-living increase
funded for certificated instructional staff shall be applied to the

((base—salary—used—wth)) steps of the statew de salary ((aeeat+on))
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schedul e established under RCW 28A. 150.410 and to any other salary
nodel s used to recogni ze school district personnel costs.

(2) For the purposes of this section, "cost-of-living index" neans,
for any school year, the previous calendar year's annual average
consuner price index, using the official current base, conpiled by the
bureau of |abor statistics, United States departnent of |abor for the
state of Washington. |[|f the bureau of |abor statistics devel ops nore
than one consuner price index for areas within the state, the index
covering the greatest nunmber of people, covering areas exclusively
within the boundaries of the state, and including all itens shall be
used for the cost-of-living index in this section.

Sec. 10. RCW 28A. 340. 040 and 1990 c 33 s 369 are each anended to
read as foll ows:

2y)) For purposes of conputing fringe benefit contributions for
pur poses of establishing conpliance with RCW 28A. 400.200(3)(b), the
districts participating in a cooperative project pursuant to RCW
28A. 340. 030 may use the greater of: ((2))) (1) The highest anount
provided in the 1986-87 school year by a district participating in the
cooperative project; or ((€b)y)) (2) the amount authorized for such
purposes in the state operating appropriations act in effect at the
tinme.

NEW SECTION. Sec. 11. The followng acts or parts of acts are
each repeal ed:

(1) RCW 28A. 405. 200 (Annual salary schedul es as basis for salaries
of certificated enpl oyees) and 1969 ex.s. c¢ 283 s 1,

(2) RCW 28A.415.020 (Credit on salary schedule for approved in-
service training, continuing education, and internship) and 2006 c 263
s 808, 1995 c 284 s 2, 1990 c 33 s 415, & 1987 c 519 s 1;
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(3) RCW 28A.415.023 (Credit on salary schedule for approved in-
service training, continuing education, or internship--Course content--
Rul es) and 2005 ¢ 497 s 209, 2005 ¢ 393 s 1, & 1997 ¢ 90 s 1;

(4) RCW 28A 415.024 (Credit on salary schedule--Accredited
institutions--Verification--Penalty for submtting credits from
unaccredited institutions) and 2006 ¢ 263 s 809 & 2005 ¢ 461 s 1; and

(5) RCW 28A.415.025 (Internship clock hours--Rules) and 2006 ¢ 263
s 810 & 1995 ¢ 284 s 3.

NEW SECTION. Sec. 12. Sections 1, 7, and 9 through 11 of this act
take effect Septenber 1, 2008.

NEW SECTION. Sec. 13. Section 6 of this act is necessary for the
i mredi ate preservation of the public peace, health, or safety, or
support of the state governnent and its existing public institutions,
and takes effect imedi ately.

~-- END ---
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