5363-S

Sponsor(s): Senate Conmmttee on Labor & Wrkforce Devel opnent
(originally sponsored by Senators Fairley, Wnsley, Patterson,
Franklin, Fraser, Snyder, Spanel, West, MAuliffe, Roach, Costa and
Kohl - Wl I es; by request of Governor Locke)

Brief Title: Enacting the civil service reformact of 1999.
SB 5363-S - DI GEST
(AS OF SENATE 2ND READI NG 5/19/99)

Directs the board to conduct a conprehensive review of all
rules in effect on the effective date of this act governing the
classification, allocation, and reallocation of positions wthin
the classified service. In conducting this review, the board shal
consult with state agencies, institutions of higher education,
enpl oyee organi zations, and nmenbers of the general public. The
departnent shall assist the board in the conduct of this review,
whi ch shall be conpleted by the board no later than July 1, 2000.

Provides that, by March 15, 2001, the board shall adopt new
rul es governing the classification, allocation, and real |l ocati on of
positions in the classified service. In adopting such rules, the
board shall adhere to the follow ng goals: (1) To inprove the
effectiveness and efficiency of the delivery of services to the
citizens of the state through the wuse of current personnel
managenent processes and to pronote a workpl ace where the overal
focus is on the recipient of governnmental services;

(2) to develop a sinplified classification systemthat wll
substantially reduce the nunber of job classifications in the
classified service and facilitate the nost effective use of the
state personnel resources;

(3) to develop a classification system to permt state
agenci es to respond fl exi bly to changi ng technol ogi es, econom ¢ and
soci al conditions, and the needs of its citizens;

(4) to value workplace diversity;

(5) to facilitate the reorgani zati on and decentralization of
governnmental services; and

(6) to enhance nobility and career advancenent opportunities.

Aut horizes a departnent, agency, or institution of higher
education to purchase services provi ded by enpl oyees in classified
service under this chapter by contracting wth individuals,
nonprofit organizations, businesses, or other entities.

Requires any departnent, agency, or institution of higher
education that intends to purchase services under this act to
denonstrate that the contract results in savings or efficiency
I nprovenents.

Abol i shes the personnel appeals board and its powers, duties,
and functions are hereby transferred to the Washi ngton personnel
resour ces board.

Provides for collective bargaining reform

Decl ares that nothing contained in this act permts or grants
to any enpl oyee the right to strike or refuse to performhis or her
official duties.



Designates what constitutes wunfair |abor practices and
desi gnat es procedures to renedy viol ations.

Provides that all powers, duties, and functions of the
departnment of personnel pertaining to collective bargaining are
transferred to the public enploynent relations comm ssion except
medi ati on of grievances and contracts, arbitration of grievances
and contracts, and unfair | abor practices, filed under a collective
bar gai ni ng agreenent existing before the effective date of this
act .

Creates the office of financial managenent’s | abor rel ations
service account in the custody of the state treasurer to be used as
a revolving fund for the paynent of |abor relations services
required for the negotiation of the collective bargaining
agreenents entered into under this act.

Limts the nunber of managers in an agency to ten percent.

Provides that contracting out nust not |essen wages and
benefits.

Requi res agencies to assist workers displaced by contracting
out .

Repeal s various existing statutes.



