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SUBSTI TUTE SENATE BI LL 6365

State of WAshi ngt on 56th Legislature 2000 Regul ar Sessi on

By Senate Commttee on Labor & Wrkforce Devel opment (originally
sponsored by Senators Wjahn, Hochstatter, Fairley, Long, Deccio,
Prentice, Hargrove, Thi baudeau, Jacobsen, Wnsley, Costa, Kohl-Wlles
and McAuliffe)

Read first tine 02/ 04/00.

AN ACT Relating to apprenticeship and preapprenticeship training
opportunities for WrkFirst clients; and adding a new section to
chapter 74.08A RCW

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

NEWSECTION. Sec. 1. A newsection is added to chapter 74. 08A RCW
to read as foll ows:

(1) The enploynent security departnent shall appoint a WrkFirst
apprenticeshi p coordi nator, whose duties shall be to:

(a) Develop and sustain relationships between the enploynent
security departnent, the departnent of social and health services, the
busi ness comunity, and the supervisor of apprenticeship or the
supervisor’s designee in order to facilitate the «creation of
apprenticeship opportunities for WrkFirst clients;

(b) Work with the business comunity and the supervisor of
apprenticeship to develop preapprenticeship training opportunities
whi ch neet the WorkFirst requirenments for preenploynent training;

(c) Ensure that sufficient support services are available for
WrkFirst clients who choose to participate in apprenticeship and
preapprenticeship training prograns;
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(d) Work with staff of the enploynent security departnent and the
departnment of social and health services to integrate information about
apprenticeship and pr eapprenticeship training pr ogr ans into
introductory training for new caseworkers and ongoing training for
currently enpl oyed caseworkers;

(e) Work with staff of the enploynent security departnent and the
departnment of social and health services to integrate information about
apprenticeship and preapprenticeship training prograns into initia
WorkFirst client orientation;

(f) Work with staff of the enploynent security departnent and the
departnent of social and health services to create and dissem nate
witten materials regarding apprenticeship and preapprenticeship
training opportunities to be distributed to WrkFirst clients; and

(g) Ensure that departnent staff are neeting the requirenments set
forth in subsection (2) of this section.

(2) Departnent of social and health services caseworkers and
enpl oynent security job service specialists providing direct serviceto
WrkFirst clients are required to:

(a) InformWrkFirst clients that apprenticeships qualify as work
experience and preapprenticeship training prograns qualify as
pr eenpl oynent training;

(b) Inform female WorkFirst <clients of apprenticeship and
preapprenticeship training opportunities in nontraditional fields; and

(c) Encourage WrkFirst clients to pursue apprenticeship and
preapprenticeship opportunities, as well as other preenploynment
training opportunities.

(3) The departnment shall provide information about apprenticeship
and preapprenticeship training opportunities:

(a) At introductory training for new caseworkers and ongoing
training for currently enpl oyed caseworkers;

(b) At initial WrkFirst client orientation; and

(c) In witten materials to be distributed to WirkFirst clients.

~-- END ---
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