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HOUSE BI LL 1298

State of WAshi ngt on 56th Legislature 1999 Regul ar Sessi on

By Representatives O Brien, Ballasiotes, Tokuda, Radcliff, Kagi,
Mtchell, Ogden, Hankins, Constantine, Skinner, Dunshee, G Chandler
Esser, Lovick, Kessler, Cody, Ronero, Canpbell, Poul sen, Kenney, Lantz,
M | oscia, Santos, Hurst, Keiser, Veloria, Ruderman, Scott, McIntire and
Morri s

Read first tinme 01/21/1999. Referred to Commttee on Commerce & Labor.

AN ACT Relating to eligibility for wunenploynment conpensation
benefits for victins of donestic violence who have left work as a
result of the donestic violence; and anendi ng RCW 50. 20. 050.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

Sec. 1. RCWH50.20.050 and 1993 ¢ 483 s 8 are each anended to read
as follows:

(1) An individual shall be disqualified from benefits beginning
with the first day of the calendar week in which he or she has left
work voluntarily w thout good cause and thereafter for five cal endar
weeks and until he or she has obtai ned bona fide work and earned wages
equal to five tinmes his or her weekly benefit anount.

The disqualification shall continue if the work obtained is a nere
shamto qualify for benefits and is not bona fide work. |In determ ning
whet her work is of a bona fide nature, the conm ssioner shall consider
factors including but not limted to the foll ow ng:

(a) The duration of the work;

(b) The extent of direction and control by the enployer over the
wor k; and
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(c) The level of skill required for the work in light of the
i ndi vidual’s training and experience.

(2) An individual shall not be considered to have left work
voluntarily w thout good cause when:

(a) He or she has left work to accept a bona fide offer of bona
fide work as described in subsection (1) of this section;

(b) The separation was because of the illness or disability of the
claimant or the death, illness, or disability of a nenber of the
claimant’s imediate famly if the claimant took all reasonable

precautions, in accordance with any regul ations that the comm ssi oner
may prescribe, to protect his or her enploynent status by having
pronptly notified the enployer of the reason for the absence and by
having pronptly requested reenploynent when again able to assune
enpl oynent: PROVI DED, That these precautions need not have been taken
when they woul d have been a futile act, including those instances when
the futility of the act was a result of a recogni zed | abor/ nanagenent
di spatch system ((e+))

(c) He or she has left work to rel ocate for the spouse’s enpl oynent
that is outside the existing |abor market area if the cl ai mant remai ned
enpl oyed as | ong as was reasonable prior to the nove, or

(d) He or she is a victimof donmestic violence, as those terns are
defined in RCW 10.99.020, and has left work seeking safety or relief
fromthe donestic violence.

(3) In determning under this section whether an individual has
left work voluntarily w thout good cause, the comm ssioner shall only
consi der work-connected factors such as the degree of risk involved to
the individual's health, safety, and norals, the individual’s physical
fitness for the work, the individual’s ability to performthe work, and
such other work connected factors as the comm ssioner my deem
pertinent, including state and nati onal energencies. Good cause shall
not be established for voluntarily | eaving work because of its distance
from an individual’s residence where the distance was known to the
i ndividual at the tine he or she accepted the enpl oynent and where, in
t he judgnment of the departnent, the distance is customarily travel ed by
workers in the individual’s job classification and | abor market, nor
because of any other significant work factor which was generally known
and present at the tine he or she accepted enploynent, unless the
related circunstances have so changed as to anmount to a substantia
involuntary deterioration of the work factor or unl ess the comm ssi oner
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determ nes that other related circunstances woul d work an unreasonabl e
hardship on the individual were he or she required to continue in the
enpl oynent .

(4) Subsections (1) and (3) of this section shall not apply to an
i ndi vi dual whose marital status or donestic responsibilities cause him
or her to | eave enploynent. Such an individual shall not be eligible
for unenpl oynent i nsurance benefits beginning wwth the first day of the
cal endar week in which he or she left work and thereafter for five
cal endar weeks and until he or she has requalified, either by obtaining
bona fide work and earni ng wages equal to five tinmes his or her weekly
benefit anobunt or by reporting in person to the departnment during ten
di fferent cal endar weeks and certifying on each occasion that he or she
is ready, able, and willing to imedi ately accept any suitable work
which may be offered, is actively seeking work pursuant to customary
trade practices, and is wutilizing such enploynent counseling and
pl acenent services as are available through the departnent. Thi s
subsection does not apply to individuals covered by subsection (2)(b)

((er)), (c),_or (d) of this section.

~-- END ---
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