1707
Sponsor(s): Representatives McMorris and Mulliken

Brief Title: Defining msconduct for unenploynent insurance
pur poses.

HB 1707 - DI GEST

Decl ares that "m sconduct” neans an enployee’s on-the-job
conduct, whether an act or a failure to act, that: (1) Violates a
witten rule of his or her enployer and the rule is reasonable
under the circunstances of the enpl oynent;

(2) is connected with the enployee’s work; and

(3) isintentional or grossly negligent, or is continued after
docunent ed notice or warning, and is not a result of inconpetence,
i nefficiency, erroneous judgnent, or ordinary negligence.

Provides that, if a determ nation of an all owance of benefits
is appealed by an enployer on the grounds that the enployee’s
m sconduct violated an unwitten rule of the enployer, the enpl oyer
has the burden of establishing by a preponderance of the evidence
t hat : (1) Except for the requirenent of a witten rule, the
requi renents of the act are net; and

(2) as established by at |east two conpetent w tnesses, both
the rule in issue and the expectation that the rule would be
foll owed were comuni cated to the enpl oyee.



