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HOUSE BI LL 3031

State of WAshi ngt on 55th Legislature 1998 Regul ar Sessi on
By Representatives McMorris, Boldt, Chandler and O enents

Read first tine 01/27/98. Referred to Commttee on Commerce & Labor.

AN ACT Rel ating to defining m sconduct for unenploynent insurance
pur poses; and anendi ng RCW 50. 04. 293.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

Sec. 1. RCWH50.04.293 and 1993 ¢ 483 s 1 are each anended to read
as follows:

"M sconduct" neans an enpl oyee’ s ((aet—or—farturetoact—+nwHful
di-sregard—of—his—or—her—enployer s—interest—where—the—effeet—oefthe
enploeyee s—act—ortaturetoaect+stoharmtheenployer-sbusiness)) .

(1) On-the-job conduct, whether an act or a failure to act, that:

(a) Violates a rule, order, or standard of behavior of the
enpl oyee’s enployer and the rule, order, or standard is reasonable
under the circunstances of the enpl oynent;

(b) I's connected with the enployee’s work; and

(c) Is conduct that in fact violates the rule, order, or standard
and is not the result, at least inisolated instances, of inconpetence,
inefficiency, erroneous judgnent, or ordinary negligence; and

(2) Of-the-job conduct, whether an act or a failure to act, that:
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(a) Violates a rule, order, or standard of behavior of the
enpl oyee’s enployer and the rule, order, or standard is reasonable
under the circunstances of the enpl oynent;

(b) Is connected with the enployee’s work or otherwise has a
reasonable relation to the conduct of the enployer’s business;

(c) Results in sonme harmto the enployer’s interest; and

(d) Is conduct the enployee knew or reasonably should have known
woul d harm the enployer’s interest.

- END ---
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