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BACKGROUND:

In1986 thelegislature recognized thapeoplenithdevelopmental disabilities have
highrates ofunemploymentand created ajoint select committeetoinvestigate
barriers toemploymentforthis segmentofourpopulation. As aresult of
recommendations by thejoint select committee, several bills were enactedoy the
Legislature in1987 tohelpaddress this problem.Thesebills included the
establishment ofa disability accommodationfundtohelpstate agencies and
institutions ofhigher education accommodate jobsite and equipmenneedsof
peoplavithdisabilities, requiring theDepartmenbfEmploymentSecurity togive
particular and special attention service topeoplewithdisabilities, and requiring the
DepartmenbfEmployment Security toestablish an information clearinghouse for
use by private and public sector employers and personsofdisability.

The packageoflegislation adoptedby theLegislature  didnotinclude the
requirement forstate agencies todesignate a staff persorwho would be
responsible foinformation and resource referrals topeoplevithdisabilities.

SUMMARY:

The DepartmenbfSocial and Health Services (DSHS) theDepartmenbf

Personnel (DOP)and theOffice  ofFinancial Management (OFM) must identify
agencies thahave positions  and funding conducive toimplement supported
employmentprogram.The DOP and theDSHS arerequired toeducate, encourage,
and assist state agencies inimplementing supported employmentprogramsafter
consulting withsupported employmentprovider associations and interested parties.
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Each state agencyrequired toimplement supported  employmentprogrammust
designate a coordinator toserveas theliaison betweentheagencyand the
DepartmenbfPersonnel  regarding supported employment. The coordinator  is
responsible forinformation and resource referral regarding theagency’s supported

employmentprogram.The agencyisalsaesponsible forsubmitting  an annual
report totheDSHS, theDOP, and theOFM. The annualeport must describe the
programinplace, indicate thenumber ofpersongplacednsupported employment

positions, and evaluate thestrengths and weaknessesoftheprogram.

The DOP isresponsible fomproviding human resources technical assistance to
agencies implementing supported employmentprograms.The DOP must make
available attherequest ofthelLegislature an annualeport evaluating theprogress
oftheprogram.

Any supported employmentpositions do notcountagainst an agency’s allotted
full-time equivalent employeepositions and cannotdisplace employeesorabrogate
any reduction-in-force rights.

Supported employmentisdefined asemploymentfoindividuals with
developmental disabilities who may require on-the-job training and long-term
support inorder tofulfill their jobduties successfully. Thisprogramoffers the
same wages and benefits as similar nonsupported employmentpositions.

FISCAL NOTE: Available.

EFFECTIVEDATE: Ninetydaysafter adjournment ofsession inwhichbill is
passed.



