HOUSE OF REPRESENTATIVES
Olympia, Washington

Bill Analysis Bill  No.HB 1519
Bereavementeavdorstate employees Public Hrg:2/26/97
Brief Title
Reps.D. Schmidt/Scott/Kenney Staff Contact: Mike Spiro
Sponsor Comm. on GovtAdmin.
Phone:786-5793
BACKGROUND:

The WashingtonStatepersonnel resources boardmust adoptrules,  consistent with
thestate’s civil service law,regarding thebasis and procedures forstate employee
sickeaveand vacation leave.

Underthoserules, eachfull-time state employeeigobe credited witheight hoursof
sick leave eachmonth,andmay receive monetarycompensation for anyaccrued sick
leaveinexcessof 480 hoursperyearata rateof 25 percent oftheemployee’s
current salary. Sickeave idobecredited toapart-time state employeeinanamount
proportionate to the sickleavecredited to a full-time stateemployee. A state
employeewithaccruedsicdeavewvho isterminated due todeathorretirement is
entitled tocompensation forhisor heraccruedsickeaveatthesame rateof 25

percent, butthat state employeeimotentitled tosuchcompensation folnyreason
othethanfordeathorretirement.

Each state employeealsasentitled toone day ofvacation leave withfull payeach
month during thefirst yearof employmentwiththe number of vacation days to
whichthat employeeisntitled increasing according tohow longhe orshehasbeen
employedby thestate. A part-time state employee, who hasbeenemployedforat
least one full year, isentitled tovacation leave inan amount thatsproportionate to
thevacation leave allotted toafull-time state employee Withcertain  exceptions, up
toa maximum ofthirty vacation daysmay be accumulated inanygiven yearA state
employeewithaccrued vacation leave must be paidhat accrued vacation leave if he

or she isterminated due to deathreduction inforce, resignation, dismissal, or
retirement.
A state employeemay be grantedeavefrom work due to unforeseen family care

requirements aspart ofthat employee’s compensatory exchangetime, vacation leave,
accruecsickeave,  orleavewithout  pay.
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SUMMARY:

The Washingtonstate personnel resources boardsstoadoptrules, consistent with
thestate’s civil service lawregarding state employeebereavement leave fola death
inthe family. Such leaveisto consist of two workingdays,which may notbe

deductedromtheemployee’s sickeaveorvacation time.
FISCAL NOTE: Not Requested.

EFFECTIVEDATE: Ninety daysafter adjournment ofsession inwhichbill igpassed.



